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Special Invitation for Fund Trustees from CII
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Dear [First Name]:

We are contacting you about an exciting new educational program tailored for fund 
trustees!

CII, in partnership with the CFA Institute, will host a one-day training course just for 
pension fund trustees, on Wednesday, September 28, in Chicago. This special 
program—for trustees only, no staff—will be held in conjunction with CII’s fall 
conference, September 28-30, at the Palmer House Hilton. The course presents a 
unique opportunity for trustees to learn from each other's experiences and ask 
questions in a "safe" space. It also offers insights on many of the most immediate 
challenges fund trustees face.

The curriculum has been developed and will be taught by experts at the CFA 
Institute, a highly respected investor-focused organization with decades of expertise 
in professional training. Earlier this year, CII conducted an informal survey of member 
fund trustees about the course and responses were overwhelmingly enthusiastic. 
Click here to view the current program and to register.

Because it is a pilot program, CII is offering the course to trustees of pension funds 
that are CII members at a special price of $395. We hope that you and other trustees 
at your fund will take the course and then stay on after to attend CII’s fall conference 
(no extra charge), also at the Palmer House Hilton. Registration for the conference is 
now open, click here to view the latest agenda and register to attend. 

Please contact Melissa Fader, membership services manager, with any questions 
about the trustee training program and for assistance with registration at 
Melissa@cii.org or 202.261.7096.

Thank you for your support for this unique opportunity for you and fellow fund 
trustees to strengthen your understanding of the important ethical and investment 
issues you face. 

Warm regards,

Theresa Whitmarsh Ken Bertsch
Chair Executive Director
Council of Institutional Investors Council of Institutional Investors
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Pension Fund Trustee Training 
Sept. 28, 2016, 9 AM to 3 PM 

Palmer House Hilton Hotel, Chicago 
 

The latest issues and trends in trustee service 
Hosted by CII in partnership with the CFA Institute 

 
This one-day course is for pension fund trustees only (no staff) and is being offering to CII 
member trustees at a special introductory fee of $395 (and $595 for non-CII member trustees). 
The program precedes CII’s fall conference in Chicago, Sept. 28-30, 2016. Trustees of funds 
that are members of CII are welcome to attend the fall conference at no extra charge.  
 
Curriculum 
  
Back to Basics - An Update on Trustee Ethical Issues   
This interactive, case-based course will review recent ethical dilemmas in the pension fund 
industry and the challenges trustees face with ethical decision-making. Participants will evaluate 
several fact patterns to sharpen their knowledge and understanding of fiduciary responsibilities, 
conflicts of interest, duties of care and loyalty regarding plan participants and the consideration 
of plan sponsor circumstances. The focus will be on gray areas and resolving ethical dilemmas.  

Fundamentals -  Mastering Basic Investment Skills   
In this lecture-format presentation, characteristics of risk and return for a multi-class set of 
assets will be described. The course will also examine common liability structures for a variety 
of funds (pension, endowment) ways to set strategic investment objectives.  Risk budgeting for 
funds will be explored and applied in a brief case study that enhances participants’ 
understanding of the tactical and strategic choices that fund stewards must make. 
  
What’s New in Active Investing   (working lunch)  
Pension funds—public funds especially—are increasingly encouraged to focus investment 
activities on more than just the best, risk-adjusted return for beneficiaries.  Plan participants, 
industry stakeholders, elected officials and others want trustees to consider environmental, 
social and governance (ESG) factors, and to take a more active approach to the stewardship of 
pension assets. This session will explore ESG issues and factors trustees should consider when 
funds integrate these issues into investment decisions. 
  
Navigating Current Challenges and Opportunities    
Participants will analyze several cases that demonstrate how due diligence and monitoring can 
help trustees avoid mistakes in selecting appropriate investments, especially more complex 
investments. They will also learn how contractual language can affect investor rights.  
 
For further information or to register, please contact Amy Borrus, amy@cii.org or 202.261.7082 
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900 7th Street, NW, 2nd Floor Telephone (202) 343-3200
Washington, DC 20001 Facsimile (202) 566-5000
www.dcrb.dc.gov E-mail: dcrb@dc.gov

EXECUTIVE DIRECTOR REPORT
July 21, 2016

Activities Updates
Joseph Bress 
Reappointment 
Resolution

On April 5, 2016, the District Council unanimously adopted Council Resolution 
21-444, the “District of Columbia Retirement Board Joseph M. Bress 
Reappointment Resolution of 2016,” reappointing Joseph Bress to the Board.  
The reappointment was effective retroactive to January 28, 2016, for a four-year 
term that will end on January 27, 2020.  Attached, for your information, is a
copy of the June 21, 2016 cover letter transmitting this action to the Board, as 
well as copies of the Resolution and Certification Record.

EEO Laws and 
Sexual 
Harrassment 
Sensitivity 
Training

DCRB staff recently received mandatory sexual harassment sensitivity training 
that was conducted onsite by DCHR.  The training was in separate segments for 
managers and staff.  Subsequent feedback reflected that both segments were 
informative and well received.  

Federal Benefits 
Seminar

On June 29 and 30, OPM offered its annual Federal Benefits Seminar as a live 
event over the Internet.  DCRB took advantage of this opportunity and was able 
to project the entire seminar onto the screens in our Boardroom so interested 
staff could attend the sessions that were of interest to them.  The Seminar 
provided sessions on:  Policy Operations/Insurance Update, Federal Employee 
Health Benefits and Medicare, Health Insurance/Retirement Open Forum, and 
Services On-Line.  In the past, Benefits staff members have had to travel to 
distant cities to attend this program.

Board 
Governance 
Manual

As you may recall, a copy of the newly drafted Board Governance Manual was 
provided to you electronically in Diligent Boardbooks with the May Board 
materials.  Any Trustee who would like to have a hard copy of the Manual 
should contact Deborah Reaves.

Branding 
Update

Now that contract issues have concluded between DCRB’s branding vendor and 
IBEW requirements, measurements have been taken for the final branding 
elements (e.g., name plates, privacy screening, lobby logo, etc.) to be 
completed.  We expect that our vendor will perform those remaining tasks by 
the end of September.

Staff Travel 
Policy 
Amendments

The Staff Travel Policy is under review and is being updated to include 
references to the treatment of new services, such as, Uber and Lyft.  We are also 
soliciting input from our Travel Coordinators and from staff members who have 
traveled recently to determine if further adjustments need to be made.
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Staff 
Compensation  

Merit increases and bonuses were paid to DCRB staff, as appropriate, reflecting 
their performance for calendar year 2015.  

Staff 
Appreciation 
Day

DCRB’s annual Staff Appreciation Day will be held on the rooftop of the 
IBEW building on Friday, August 19, from noon to 3 p.m.  This annual event is 
funded by the DCRB senior staff.  Trustees who have the time available are 
invited to join us.

Staffing
Changes That 
Occurred Since 
the Last Board 
Meeting

Hires

Katie Schultz, who began working for DCRB last October as a 
Communications contractor, rejoined us full-time on July 5 as a 
Communication Specialist.  Katie previously worked for DCRB as a Special 
Projects Assistant from 2008 to 2014, working primarily on communications 
projects.

Shaquja Clark is an Intern, who will be assisting the Executive Office and the 
Finance Department this summer with agency projects.  She attends Delaware 
State University and is majoring in mass communications.

Sad News I would also like to mention the sudden passing of former DCRB employee, 
Nichole Holmes, on July 9, 2016.  Nichole joined our administrative staff in 
September 2006, transferred to the Benefits Department shortly thereafter, and 
left for an opportunity with Metro in September 2014. Our sincere condolences 
go out to her family and to her many friends here at DCRB.

Recent 
Retirement-
Related Articles
(attached)

“The Funding of State and Local Pensions: 2015 - 2020,” Center for Retirement 
Research at Boston College, Alicia H. Munnell and Jean-Pierre Aubry, June 
2016.

“Preserving Retirement Income Security for Public Sector Employees,” 
National Institute on Retirement Security, Diane Oakley and Jennifer Erin 
Brown, July 2016.
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CalPERS Announces Preliminary Returns of 0.6% When Target is
7.5%

nakedcapitalism.com/2016/07/calpers-announces-preliminary-returns-of-0-6-when-target-is-7-5.html

We posted last week on an OC Register story that anticipated, using CalPERS’ daily transaction reports, that the
giant pension fund would show a loss for its fiscal year ended June 30.

Although we noted that the OC Register is a long-standing critic of CalPERS (and often on thin grounds), we were
remiss in not recognizing that the daily transaction report included inflows and outflows from sources and uses other
than investment activity, as in pay-ins from various participants and payouts to beneficiaries.

So even though the preliminary report for the fiscal year just ended is still bad, it’s not as horrific as the OC Register
expected. From CalPERS’ press release:

The California Public Employees’ Retirement System (CalPERS) today reported a preliminary 0.61
percent net return on investments for the 12-month period that ended June 30, 2016. CalPERS
assets at the end of the fiscal year stood at more than $295 billion and today stands at $302 billion.

Mind you, this is relative to a return target of 7.5% and is footdragging about lowering it despite investment returns
falling all over the world as a result of central bank polcies. As we noted earlier:

CalPERS, like virtually all of its peers, is in deep denial about its fix. It still maintains a return target of
7.5% even though Governor Jerry Brown pressed for the pension system to lower it to a less
unrealistic 6.5%. CalPERS’ response was to invent a Rube Goldberg process by which it would lower
its targets in those years it beats its 7.5% return target over the next 20 years till it gets to 6.5%. That
is an oversimplification but directionally correct.

And how did private equity do? Well, it returned 1.70%…which was better than public equities at a 3.38% loss. But
the private equity and real estate values aren’t comparable to the public market values. CalPERS is using data from
March 31. However, US stock market indices were generally higher as of June 30 than as of March 31, so there
might be some improvement. Offsetting that is the ongoing issue that private equity valuations are not verified by
independent parties and are acknowledged to be generous in down or weak markets.

Ironically, we did CalPERS a favor short term by helping thwart its plan to go to a bogus “absolute return” framework
rather than sticking with a risk-adjusted approach. Private equity returns fell short of those for fixed income (9.29%)
and real assets (5.99%). But it did beat its benchmark…presumably for the nine months….by 253 basis points.

And even though CalPERS may contend that it did pretty well, its public equity returns of -3.38% were lousy
because CalPERS continues to have a very high allocation to foreign stocks when the dollar is strong and most
other economies are in or near deflation. As we pointed out in our earlier post, a typical 60/40 domestic stock/bond
mix would have produced returns of 5%. While some foreign currency exposure is considered desirable (as
representing diversification by asset class, even though CalPERS does not represent it that way in its press
releases or other periodic presentations), a 50% foreign market allocation is high. CalPERS beneficiaries and
California taxpayers are paying for a bet that is not well reported.
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Reader Jim Haygood, who has taken an interest in CalPERS, is appalled by the caliber of disclosure, since it falls
well short of what retail investors receive. From a comment on last week’s post :

After further research, it appears likely that what Calpers calls “Barclays Long Liabilities Index” — a
term that doesn’t appear on Barclays’ site — probably is the “Barclays-Russell LDI [Liability Driven
Investment] Index,” which is geared to use by pension funds:

http://www.ftse.com/products/downloads/Barclays-
Russell_LDI_Index_Series_Methodology_Overview_FINAL.PDF?32

Barclays-Russell LDI Index comes in six durations, the longest being 16 years. If this is in fact
Calpers’ benchmark, it’s incredibly sloppy for Calpers to misstate the index name and fail to stipulate
its duration, which is quite material.

The 16-year Barclays-Russell LDI index was up nearly 22% in the year to June 30th. If that’s the one
Calpers uses, my estimate of their total benchmark (post above) changes to 3.5%…

As another example of Calpers’ casual sloppiness, their asset allocation page contains links in the
right hand column to the 2013-14 annual investment report and 2013-14 CAFR — even though these
documents were superseded six months ago with updates for 2014-15.

https://www.calpers.ca.gov/page/investments/asset-classes/asset-allocation-performance

Never do I see such negligence on mutual fund and ETF sites. They are rigorous about maintaining
up-to-date documents and identifying benchmarks correctly, because they can be sanctioned if they
don’t.

Calpers seems to have a problem. If I were a FOIA warrior, I would be all over their careless ass.

And from a comment in Links yesterday :

This announcement is bizarre in a couple of respects. First, stale results for real estate, private equity
and some inflation assets likely will have a material impact on performance. Markets moved a lot
from March 31st to June 30th this year.

Why not wait for 2nd quarter reports — probably available not long after July 31st — instead of going
off half-cocked with lagged results that will change?

A second bizarrity is that each asset class is compared to its benchmark in a table. But the final step
of calculating the overall benchmark, using the weights of each asset class, is missing.

Did the “preliminary” 0.61 percent return beat the overall benchmark? I estimated CalPERS’ overall
benchmark return at 3.6 percent, so it might be about a 3 percent shortfall. But it’s useless to
speculate with stale figures.

If I had retirement assets at CalPERS, I would be frothing at the mouth over their slapdash lack of
professionalism. As we can all see, they are not SEC regulated.

CalPERS’ defenders contend that the press would be all over the state agency if it “delayed” reporting results, since
it has conditioned the public to expect them in mid-July. And it would have to wait longer than sometime in August,
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since CalPERS generally publishes its PE results 3-6 months in arrears. So now they are arguably hostage of this
bad practice.

I’ve pointed out sloppiness and even errors in private equity records I have gotten from CalPERS via Public
Records Act requests. It took literally months to get a sort-of complete list of private equity investments, and that
was after we identified over 70 investments that appeared to be (and in most cases were) missing. And the worst
was that given how many go-rounds it took to get a better list, both I and the Wall Street compliance veteran who
was working with me were convinced the problemm was their records, as opposed to trying to stonewall me.

So there’s a lot for the new CEO to do. Let’s hope she is up for the task.
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900 7th Street, NW, 2nd Floor Telephone (202) 343-3200
Washington, DC 20001 Facsimile (202) 566-5001
www.dcrb.dc.gov E-mail: dcrb.@dc.gov

TO: BOARD OF TRUSTEES

FROM: EDWARD SMITH, CHAIRMAN

DATE: JULY 20, 2016

SUBJECT: BENEFITS COMMITTEE REPORT

The Benefits Committee met Wednesday, July 20, 2016. The following report reflects Benefits 
Department activities and projects that occurred since the last report.

The Benefits Department has the following projects underway.

Retirement Modernization Project - Electronic Transmission of HR Data to STAR

Progress continues on the STAR change request that will improve retirement processing 
efficiencies and pave the way for the faster issuance of an annuitant's first pension check.

Over a three-week period, Benefits conducted User Acceptance Testing and DCRB’s IT staff
electronically submitted the resulting test files to STAR. Although the Informatica Data Director 
and MDM solution proved that a file could be sent to STAR, we found that the process also 
required unexpected manual interventions, an indication that all requirements had not been 
defined. As a result, the previously identified August implementation date needed to be moved 
back to November

Over the next few months, the project team members will concentrate on finalizing all 
requirements, developing the necessary crosswalks, assessing the accuracy and completeness of 
the data captured from OCTO and the Data Reclamation Project, and conducting end-to-end tests.

Implementation of this STAR change request will: 
1. Reduce the amount of manual data entry required to create a new retiree record in STAR,
2. Reduce data entry errors that impact benefits computations, and
3. Expedite the retirement record creation process. 

In addition, integrating the MDM solution with PeopleSoft and STAR will position DCRB for the
anticipated implementation of the Pension Information Management System.
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Purchase of Service Project (POS)

DCRB Benefits staff is working with Cavanaugh Macdonald Consulting, LLC to consolidate all of 
the various purchases of service spreadsheets used by our Benefits Quality Unit to calculate the 
amount of money required by members to have certain purchased service credited in their final 
benefit calculation. This project combines approximately six (6) different purchase of service 
spreadsheets currently being used into one Excel Workbook. The final product will cover 
purchases of service for military credit, outside service credit, interest on redeposit of 
contributions, and Tier changes.

Here are a few benefits to this master Purchase of Service Program:

(1) Easy updating of the most current actuarial assumptions. This new program provides the 
Quality Unit with the ability to update the POS spreadsheet with the same assumptions used
each year in our actuarial valuation, as well as the most current mortality tables and interest 
rates.

(2) Consistency in all POS calculations and communication to members. With one program, 
we can assure that the proper assumptions, data, and methodology are used by each analyst, 
allowing for more consistent and accurate results. This also ensures that we have a consistent 
form of communication going out to each member.

(3) Elimination of the cost to members requesting Tier Changes. Currently, all requests for 
Tier change estimates are calculated by Cavanaugh Macdonald at a cost to members of $300.  
This program will allow Tier change estimates to be calculated in house without any costs to 
the member. 

.
The first draft of the POS Program is currently under review and is being tested by the Quality 
Unit  

Retirement Benefits Statement Project

The Benefits Department continues to work with Cavanaugh Macdonald (Cavanaugh) to develop 
benefit statements for active members.  The statements will provide Member Information, an 
Accrued Benefit, and a Projected Benefit.  The Project Plan identified Fire and Emergency 
Medical Services (FEMS) as the pilot group.  Prior to disbursement to the entire FEMS group, a
test group of 170 FEMS members will be issued a benefit statement on or about September 2016,
along with an introductory letter and a link to an online survey.  This pilot group’s responses will 
provide DCRB with information related to the following:

∑ Accuracy of the Statement
∑ Usefulness of the information in the Statement
∑ Clarity of the Statement
∑ Other suggestions from a Plan member’s perspective

The results of the online survey will be assessed during October 2016 and any needed changes to 
the benefit statements will be made. The projected timeline for providing statements to the entire 
membership is as follows:

December 2016 - Active Firefighters
June 2017 - Active Police Officers
December 2017 - Active Teachers
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Term Vested Project

An effort has begun to identify terminated Plan members who: 
∑ Did not complete 5 years of eligible service (were not vested), and did not receive a 

refund of their contributions
∑ Completed 5 years of eligible service, were vested, and are eligible to receive either a 

deferred annuity or a refund of contributions. 

An initial pool of 38,000 names was identified containing potential term vested candidates.  That 
number was reduced to approximately 9,500 members (both federal and District) that need
further research.  Since many of those members terminated many years ago, contact information
is not reliable and some outside resources may be needed to locate these members.

To minimize the loss of future term vested members, the Benefits Department has developed an 
exit package for current terminating employees.  The package will include a letter for vested and 
non-vested members and will provide information on how to request a refund or elect a deferred 
retirement. 

Benefits Department Monthly Statistics

Processing volume by month:
Activity June May April
Retirement Claims 
Received 213 179 264
Processed 
Retirements 159 131 153
Average Processing 
Days 54 42 49
Telephone Calls 2431 2460 2220
Walk-in Customers 132 151 144
Scanned Documents 14,820 14,554 8768
QDROs Approved 

3 final
5 final

1 rejected
3 final

1 drafts pending
Purchase of Service 1 ($3,500) 14 ($43,557) 8 ($14,381.90)

You will find more details of the Benefits Department statistics in the attached reports.
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        MEMBER SERVICES CUSTOMER SATISFACTION SURVEY 
         June 2016 

 

MSC Satisfaction Survey_June.2016 

Background 
The reported survey outcomes are the results of the June 2016 Member Services Customer 
Satisfaction Survey.  The data collected are from active and retired members of the District of 
Columbia Police Officers and Firefighters’ and Teachers’ Retirement Plans, their survivors and 
beneficiaries.  The purpose of the survey is to gather and measure the customer experience, 
gaging their satisfaction in an effort to improve our service to them, as necessary.  
 

Survey Objective 
 

The resulting feedback will be used to: 

 Increase member satisfaction and confidence 

 Deliver actionable data to decision-makers 

 Reduce caller and in-person wait times for service 

 Set reasonable service expectations 

 

Methodology 

 This month, survey participants were Plan members who made onsite visits to the DCRB 
member Service Center.  Some members arrived after having scheduled an 
appointment; others came in for assistance with updating their member 
information.  The survey participants were randomly chosen... 

 

Participants 
 375 surveys were sent. 
 38 responses were received from members. 

 

 
 

Overall DCRB Member Satisfaction 
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        MEMBER SERVICES CUSTOMER SATISFACTION SURVEY 
         June 2016 

 

MSC Satisfaction Survey_June.2016 

 

 
 

Membership Type 
 

 
Knowledge and Skills 
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        MEMBER SERVICES CUSTOMER SATISFACTION SURVEY 
         June 2016 

 

MSC Satisfaction Survey_June.2016 

Reason for Contact 

 
 

Contact Wait Time  
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Member Services Center 6.2016 
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RETIREMENT CASE PROCESSING REPORT – Prepared by S. Treadwell, Retirement Services Manager  
 

RETIREMENT CASE PROCESSING - MONTHLY REPORT 

JULY 1, 2016 

        PLAN 
CASES AVAILABLE 
FOR PROCESSING 

CASES RECEIVED (but 
may not have been 
ready for payment)  

 
 

CASES PROCESSED  

 
CASE TYPE 

Fire Police Teacher 

68 12 56 
Beneficiary (One-Time 
Payments) 4 25 27 

4 1 3 Beneficiary of Survivor 3 0 0 

8 4 4 Deferred Annuity 0 3 1 

3 2 1 Disability 0 1 0 

7 0 7 Garnishment/Levy 2 5 0 

16 1 15 Health Benefit Adjustments 0 7 8 

53 25 28 
Optional/Voluntary & 
Involuntary Annuity 3 23 2 

3 2 1 QDRO/QMSCO 0 1 0 

15 7 8 Survivor Annuity 2 3 3 

0 0 0 Student Certifications 0 0 0 

11 0 11 Annuity Adjustments 3 3 5 

0 0 0 ODCP AUDIT ADJUSTMENTS 0 0 0 

23 0 23 POST-56 Adjustments  4 19 0 

1 0 1 CAPS Adjustments* 0 1 0 

1 0 1 Auto Debt Collection 0 0 1 

213 54 159   21 91 47 
*ODCP’s Corrective Action Project 
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900 7th Street, NW, 2nd Floor Telephone (202) 343-3200
Washington, DC 20001 Facsimile (202) 566-5001
www.dcrb.dc.gov E-mail: dcrb@dc.gov

TO: BOARD OF TRUSTEES

FROM: LYLE BLANCHARD, CHAIRMAN

DATE: JULY 21, 2016

SUBJECT: LEGISLATIVE COMMITTEE REPORT  

The following report reflects activities of interest since the May Board Meeting.

COUNCIL OF THE DISTRICT OF COLUMBIA

B21-0668, “Fiscal Year 2017 Local Budget Act of 2016”
This proposed bill would appropriate $146,456,000 from local funds for the Police Officers and 
Firefighters’ Retirement System; $56,781,000 from local funds for the Teachers’ Retirement 
System; and $39,095,618 from the Teachers’ and Police Officers and Firefighters’ Retirement 
Funds for the District of Columbia Retirement Board.

Status: On June 15, 2016, the proposed bill was enacted with Act number A21-0414 and transmitted to 
Congress on June 16, 2016.  The Act has a projected law date of September 20, 2016.

Resolution 21-538, “Fiscal Year 2017 Budget Support Emergency Declaration Resolution of 2016”
B21-0812, “Fiscal Year 2017 Budget Support Emergency Act of 2016”
B21-0669, “Fiscal Year 2017 Budget Support Act of 2016”
Title I, Subtitle L - Equity in Survivor Benefits Clarification Amendment Act of 2016

This provision of the proposed bill would amend the “District of Columbia Spouse Equity Act of 
1988” (DC Code §1-529.03) to add a new section clarifying that the Mayor is not required to 
comply with a qualified domestic relations order issued after an employee’s or retiree’s death.

Title III, Subtitle E - Fire and Emergency Medical Services Department Chief Officers Service Longevity 
Amendment Act of 2016

This provision would amend DC Code §5-544.01(a)(3) to provide longevity pay calculated based 
on annual rate of pay and total active service for non-union, active Assistant Fire Chiefs, Deputy 
Fire Chiefs and Battalion Fire Chiefs.

Title III, Subtitle F - Fire and Emergency Medical Services Presumptive Disability Implementation 
Amendment Act of 2016

This provision would amend the “Fire and Emergency Medical Services Employee Presumptive 
Disability Amendment Act of 2012” (DC Law 19-311; DC Code §§5-651 - 5-656) to require 
additional eligibility requirements to be met by EMS employees and reporting requirements by 
FEMS. Note: The 2012 Act is subject to appropriations and has yet to be funded.

Status: Pending enactment of the proposed legislation, the D.C. Council adopted emergency legislation on 
June 28, 2016 in a resolution. 
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B21-0827, “Senior Law Enforcement Officer Amendment Act of 2016”
The proposed bill would allow, with the exception of disability annuitants, certain retired police 
officers to be rehired by the Metropolitan Police Department as fully sworn temporary full-time or 
part-time police officers without being subject to the District’s salary offset law. 

Status: On July 11, 2016, the bill was introduced by Chairman Mendelson at the request of the Mayor and 
referred to the Committee on the Judiciary.
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Sponsor Name of Conference Date Location Cost Description

IFEBP

International Foundation of 
Employee Benefits Plans                       

International and Emerging 
Market Investing            

July 25-27                                                            San Francisco, CA
Thru  06/13/2016                                                                     
Member: $3,750                                  
After 06/13/2016                                    
Member: $4,000 

This course is designed for individuals who have a solid base in investment management 
principles and seek to explore the opportunities available through international investing. 
Fiduciaries from both defined benefit and defined contribution plans represent various 
industries, sizes and geographic areas (United States and Canada).

NCPERS

National Conference on 
Public Employee Retirement 

Systems Public Pension 
Funding Forum

August 21-23 New Haven, CT

Thru 07/22/2016                      
Member: $600                                                                             

After 07/22/2016               
Member: $700                                

The Public Pension Funding Forum will examine the obstacles that stand in the way of 
closing public pension funding gap and explore new solutions to overcome such 
obstacles, including better risk management in economic cycles, use of new and 
improved debt instruments, and closing tax loopholes.

CII
Pension Fund Trustee 

Training
28-Sep Chicago, IL Members: $395

The program covers critical issues and trends in trustee service and reviews recent ethical 
dilemmas in the pension fund industry and challenges trustees face with ethical decision-
making. The course will evaluate several fact patterns to sharpen their knowledge and 
understanding of fiduciary responsibilities, conflicts of interest, duties of care and loyalty 
regarding plan participants and the consideration of plan sponsor circumstances.The 
course examines common liability structures for a variety of funds (pension, endowment) 
ways to set strategic investment objectives. Risk budgeting for funds will be explored 
and applied in a brief case study that enhances participants’ understanding of the tactical 
and strategic choices that fund stewards must make.

NCTR
National Council on Teacher 

Retirement 94th Annual 
Conference

October 8-12 Providence, RI
Thru 09/10/2016                        
Member: $1,080                              
After 09/10/2016                       
Member: $1,230

NCTR provides vital support for the retirement security for America’s teachers. There 
are thousands of dedicated individuals involved in our mission, but with more pressure 
on retirement systems, the need is greater than ever for the leadership, support, and 
connections that NCTR provides for its members

NCPERS

National Conference on 
Public Employee Retirement 

Public Safety Employees 
Pension & Benefits 

Conference

October 23-26 Las Vegas, NV
Thru 09/23/2016                        
Member: $650                              

After 09/23/2016                       
Member: $800

The Public Safety Employees Pension & Benefits Conference is dedicated to providing 
quality education that is specifically tailored for the unique needs and demands of public 
safety pensions. Since 1985, the Conference has educated hundreds of public safety 
pension trustees, administrators and staff; union officials; and local elected officials by 
featuring presentations from recognized leaders in both the worlds of finance and 
politics, providing news on the latest developments, and offering attendees the 
opportunity to network with fellow trustees.

DC Retirement Board                                                                                                                                                                                                                                                                                                                                                                
Conference Listing as of July 20, 2016

Board Meeting - Additional Materials

4



Location From To
Trustees

Mary Collins Conference
27th Annual Pension and Financial Services 

Conference
Atlanta, GA 06/13/16 06/15/16

Staff

Rabinai Carson Conference SHRM Annual Conference Washington, DC 06/19/16 06/22/16

Adina Dorch Education 2016 Legal Education Conference New Orleans, LA 06/21/16 06/24/16

Peter Dewar Education
Harvard University's John F. Kennedy School of 

Government                                                                  
Senior Executives State and Local Government

Boston, MA 06/06/16 06/24/16

Ferdinand Frimpong Conference Gartner Security & Risk Management Summit 2016 National Harbor, MD 06/13/16 06/16/16

Wukyanos Gebremeskel Conference Gartner Security & Risk Management Summit 2016 National Harbor, MD 06/13/16 06/16/16

Tahir Kazmi Conference Gartner Security & Risk Management Summit 2016 National Harbor, MD 06/13/16 06/16/16

Sheila Morgan-Johnson Conference
International Limited Partners Association                     

Members Only Conference 
Chicago, IL 06/02/16 06/03/16

Annual Meeting
Patheon Secondary Fund Limited Partners Advisory 

Committee Meeting
New York, NY 06/15/16 06/16/16

Due Diligence

Blackstone Real Estate, CVC, Orion Capital Managers 
LLP, Inflexion Private Equity Partners LLP, Chequers 
Partenaires, PW Real Estate, H.I.G. Capital, Mondrian 
Investment Partners, Ltd, AnaCap Financial Partners 

LLP and Kildare Partners

London, United Kingdom 06/26/16 06/30/16

Adu Poku Conference Gartner Security & Risk Management Summit 2016 National Harbor, MD 06/13/16 06/16/16

Deborah Reaves Education
Strayer University                                                          

Public Policy Analysis & Planning
Prince Georges Campus 07/05/16 09/19/16

Patrick Sahm Conference Quantum Energy Partners 2016 Annual Meeting Houston, TX 05/23/16 05/24/16

Due Diligence

Blackstone Real Estate, CVC, Orion Capital Managers 
LLP, Inflexion Private Equity Partners LLP, Chequers 
Partenaires, PW Real Estate, H.I.G. Capital, Mondrian 
Investment Partners, Ltd, AnaCap Financial Partners 

LLP and Kildare Partners

London, United Kingdom 06/26/16 06/30/16

Vernon Valentine Conference SHRM Annual Conference Washington, DC 06/19/16 06/22/16

DISTRICT OF COLUMBIA RETIREMENT BOARD
Training & Travel Report

As of 
July 20, 2016

Name Description Sponsor/Vendor
Dates

Board Meeting - Additional Materials

5



Location From ToName Description Sponsor/Vendor
Dates

Michael Xanthopoulos Conference US Social Investment Forum 6th Annual Conference Washington, DC 05/23/16 05/25/16

Conference SMU School of Business Dallas, TX 06/21/16 06/22/16
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