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OPEN SESSION
NOTICE OF REGULAR BOARD MEETING

JOSEPH BRESS, CHAIRMAN

THURSDAY, SEPTEMBER 15, 2016

AGENDA
(*MAY ENTER INTO CLOSED SESSION)

1:00 PM ROLL CALL

APPROVAL OF  MEETING MINUTES FOR JULY 21, 2016

CHAIRMAN’S COMMENTS

EXECUTIVE DIRECTOR’S REPORT 

INVESTMENT COMMITTEE REPORT
ÿ POSSIBLE ACTION ITEMS

OPERATIONS COMMITTEE REPORT  

BENEFITS COMMITTEE REPORT 

LEGISLATIVE COMMITTEE REPORT 

AUDIT COMMITTEE  REPORT  

OTHER BUSINESS *

2:00 PM ADJOURNMENT

ADDITIONAL MEETING MATERIALS
∑ ORGANIZATIONAL CHART

∑ CONFERENCES & MEETINGS  LISTING 

∑ TRUSTEES & STAFF TRAINING AND TRAVEL REPORT
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DISTRICT OF COLUMBIA RETIREMENT BOARD
BOARD MEETING MINUTES

JULY 21, 2016
1:00 P.M.

MEMBERS PRESENT
Joseph M. Bress,
Lyle M. Blanchard
Barbara Davis Blum
Joseph W. Clark 
Mary A. Collins
Gary W. Hankins 
Darrick Ross
Edward C. Smith 
Thomas N. Tippett
Lenda P. Washington

DCRB STAFF PRESENT
Eric Stanchfield, Executive Director
Sheila Morgan-Johnson
Erie Sampson
Johnetta Bond
Peter Dewar
Anthony Shelborne
Joan Passerino
Kimberly Woods
Patrick Sahm
Adina Dorch
Michael Xanthopoulos
Vernon Valentine
Jason Todd
Sebastian Podesta
Katie Schultz
Deborah Reaves
Johniece Harris
Wukyanos Gebremeskel 
Shaquja Clark

MEMBERS NOT PRESENT
Nathan A. Saunders 
Michael J. Warren 
Jeffrey Barnette, ex officio 

OTHERS PRESENT

ROLL CALL
Chairman Bress called the meeting to order at 1:46 p.m. and Ms. Deborah Reaves called the roll.

APPROVAL OF MINUTES
Chairman Bress introduced a motion to approve the May 19, 2016 Board meeting minutes.

Board Meeting - Approval of Board Meeting Minutes
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Motion #1: To approve the May 19, 2016 Board meeting minutes.

The motion was moved by Trustee Hankins and properly seconded by Trustee Clark. The motion 
was approved (7-0, with 3 abstentions). (See Tally #1)

CHAIRMAN’S COMMENTS
Chairman Bress commented on the following topics:

Strategic Planning Initiatives for 2017 and Beyond
During today’s Board meeting, Trustees will have the opportunity to meet the two firms that 
DCRB’s internal Source Selection Evaluation Board chose as finalists for the Board’s Strategic 
Planning Project.  This Project will begin as soon as the Board selects the firm it wants to work 
with, and a contract with that firm is negotiated and signed.  

Trustee Elections
Elections will be held this fall for the Active Firefighter, Retired Police Officer and Active 
Teacher trustee terms that begin January 28, 2017.  As in the past, the process will begin in 
August and the elected trustees will be certified in late November.  

Committee Chair and Membership Appointments
Because the June Board meeting was cancelled, Chairman Bress noted that a copy of the Trustee 
Committee List is included in the meeting materials for review. He noted that, except for the
appointment of Trustee Collins as the Chair of the Operations Committee, all other assignments 
are the same as last year.

Condolences to Trustee Saunders
On behalf of the Board, Chairman Bress extended sincere condolences to Trustee Saunders on 
the passing of his father.

Motion #2:  To convene in closed session to discuss the acquisition of a strategic planning 
consultant pursuant to D.C. Code § 2-575(b)(2).

The motion was moved by Trustee Bress and properly seconded by Trustee Collins. The motion 
was approved (10-0). (See Tally #2)

Motion #3:  To adjourn the closed session and reconvene the meeting in open session.

The motion was moved by Trustee Bress and properly seconded by Trustee Hankins. The motion 
was approved (10-0). (See Tally #3)

INVESTMENT COMMITTEE REPORT
Committee Chair Blum provided the following motions from the Investment Committee meeting
of earlier in the day:

Motion #4: To authorize an investment manager search.

The motion was moved by Trustee Blum and properly seconded by Trustee Washington. The 
motion was approved (10-0). (See Tally #4)
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Motion #5:  To approve the Investment Consultant Agreement with Meketa Investment Group, 
Inc. as the Board’s non-discretionary investment consultant for all services and authorize the
Executive Director and Chief Investment Officer to execute the approved contract.

The motion was moved by Trustee Blum and properly seconded by Trustee Collins. The motion 
was approved (10-0). (See Tally #5)

EXECUTIVE DIRECTOR’S REPORT 
Executive Director, Eric Stanchfield, commented on the following:

Joseph Bress Reappointment Resolution
On April 5, 2016, the District Council unanimously adopted Council Resolution 21-444, the 
“District of Columbia Retirement Board Joseph M. Bress Reappointment Resolution of 2016,” 
reappointing Joseph Bress to the Board.  The reappointment was effective retroactive to January 
28, 2016, for a four-year term that will end on January 27, 2020.  Included in the Board package
is a copy of the June 21, 2016 cover letter transmitting this action to the Board, as well as copies 
of the Resolution and Certification Record.

Equal Employment Opportunity (EEO) Laws and Sexual Harassment Sensitivity Training
DCRB staff recently received mandatory training regarding EEO laws and sexual harassment 
sensitivity that was conducted onsite by the District of Columbia Department of Human 
Resources.  The training was in separate segments for managers and staff.  Subsequent feedback 
reflected that both segments were informative and well received.  

Federal Benefits Seminar
On June 29 and 30, the United States Office of Personnel Management offered its annual Federal 
Benefits Seminar as a live webcast. The Seminar, which several DCRB staff viewed, provided 
sessions on:  Policy Operations/Insurance Update; Federal Employee Health Benefits and 
Medicare; Health Insurance/Retirement Open Forum; and Services On-Line.  

OPERATIONS COMMITTEE REPORT
The Operations Committee met on July 20, 2016. Committee Chair Collins reported the 
following update of activities that occurred since the May Board meeting:  

Committee Meeting Schedule
The next Operations Committee meeting will be held in September to review amendments to 
DCRB’s Procurement Policy regarding the Agency’s utilization of certified business enterprises 
(CBE) in procuring goods and services and recent events regarding the Department of Small and 
Local Business Development (DSLBD)/ CBE program.

Operations Committee Charter
A draft Operations Committee charter is currently being circulated for Trustee and staff review.

Action Items Report
A contract awards memo and supporting contract log containing a list of contracts awarded 
during the period January 1, 2016 through July 15, 2016 is included in the Board package. 

Board Meeting - Approval of Board Meeting Minutes

3



Page 4 of 8

Retirement Modernization Program
DCRB’s Chief Financial Officer, Anthony Shelborne, presented the Board with an overview of 
the budget for the Retirement Modernization Program and the amount spent through June 2016.  
Chief Technology Officer, Peter Dewar, provided an overview of the projects in process, their 
status and their expected timelines. 

BENEFITS COMMITTEE REPORT
The Benefits Committee met on July 20, 2016. Committee Chair Smith reported the following 
update of activities that occurred since the May Board meeting:  

Retirement Modernization Project - Electronic Transmission of HR Data to STAR
The Benefits Department conducted User Acceptance Testing and DCRB’s IT staff 
electronically submitted the resulting test files to the U.S. Treasury’s STAR system. An 
implementation date is expected in November. Implementation will: 1) reduce the amount of 
manual data entry required; 2) reduce potential data entry errors; and 3) expedite the retirement 
record creation process.

Purchase of Service Project (POS)
Benefits Department staff is working with DCRB’s actuary to consolidate the various purchase 
of service spreadsheets currently used to compute amounts required by members to purchase 
service for inclusion in their benefit calculation. The advantages of this project include:  1) easy 
updating of changes in actuarial assumptions; 2) consistency in calculations and communication 
with members; and 3) the elimination of the cost to members’ Tier-change calculations. The 
resulting computation program is currently under review by DCRB’s Quality Unit.

Benefit Statements Project
The Benefits Department is also working with DCRB’s actuary to develop benefit statements for 
active members.  The statements will provide members with certain demographic data and both 
an accrued and a projected benefit. Fire and Emergency Medical Service (FEMS) members have 
been selected as a pilot group.  A test group of 170 FEMS members will receive preliminary 
statements around September 2016.  Following DCRB’s receipt of feedback regarding the 
statement and its content, DCRB expects to provide statements to all active FEMS members later 
in the year and to all active police officers and teachers next year.

Term Vested Project
An effort is underway to identify Plan members who terminated employment with DCPS, FEMS 
and MPD and who 1) did not complete five years of eligible service (were not vested) and did 
not receive a refund of their contributions to their Plan, or 2) completed five years of eligible 
service (were vested) and are eligible for either a deferred retirement benefit or a refund of their 
contributions.  An analysis of the original group of 38,000 potential members that was identified 
in 2010 was reduced to around 9,500.  Additional research is now being conducted to verify the 
exact number affected prior to contacting the members.  

LEGISLATIVE COMMITTEE REPORT 
On behalf of Committee Chair Blanchard, Chairman Bress referred Trustees to the Legislative 
Committee Report included in the Board package.
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AUDIT COMMITTEE REPORT
Committee Chair Hankins stated that the Committee did not meet this month, but that answers to 
questions posed by Trustees during the Committee’s meeting in May would be provided at its
meeting in September.

OTHER BUSINESS
None.

ADJOURNMENT 

Motion #6: Chairman Bress introduced a motion to adjourn the meeting at 3:50 p.m.  

The motion was properly moved by Trustee Bress and seconded by Trustee Collins.  The motion 
was approved (9–0). (See Tally #6)
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DISTRICT OF COLUMBIA RETIREMENT BOARD

RECORD OF OFFICIAL BOARD ACTIONS

Tally #1: Date:  July 21, 2016
To approve the minutes of the May 19, 2016 meeting.

Members Aye
Nay/
Oppose

No Vote/
Abstain

No Vote/
Recuse

Absent

Bress, Joseph M., Chair √
Blanchard, Lyle √
Blum, Barbara Davis √
Clark, Joseph W. √
Collins, Mary A. √
Hankins, Gary W. √
Ross, Darrick O. √
Saunders, Nathan √
Smith, Edward C. √
Tippett, Thomas N. √
Warren, Michael J. √
Washington, Lenda P. √

Tally #2: Date:  July 21, 2016

To convene in closed session to discuss the acquisition of a strategic planning consultant pursuant to 
D.C. Code § 2-575(b)(2).

Members Aye
Nay/
Oppose

No Vote/
Abstain

No Vote/
Recuse

Absent

Bress, Joseph M., Chair √
Blanchard, Lyle √
Blum, Barbara Davis √
Clark, Joseph W. √
Collins, Mary A. √
Hankins, Gary W. √
Ross, Darrick O. √
Saunders, Nathan √
Smith, Edward C. √
Tippett, Thomas N. √
Warren, Michael J. √
Washington, Lenda P. √
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Tally #3: Date:  July 21, 2016

To adjourn the closed session and reconvene the meeting in open session.

Members Aye
Nay/
Oppose

No Vote/
Abstain

No Vote/
Recuse

Absent

Bress, Joseph M., Chair √
Blanchard, Lyle √
Blum, Barbara Davis √
Clark, Joseph W. √
Collins, Mary A. √
Hankins, Gary W. √
Ross, Darrick O. √
Saunders, Nathan √
Smith, Edward C. √
Tippett, Thomas N. √
Warren, Michael J. √
Washington, Lenda P. √

Tally #4: Date:  July 21, 2016
To authorize an investment manager search.

Members Aye
Nay/
Oppose

No Vote/
Abstain

No Vote/
Recuse

Absent

Bress, Joseph M., Chair √
Blanchard, Lyle √
Blum, Barbara Davis √
Clark, Joseph W. √
Collins, Mary A. √
Hankins, Gary W. √
Ross, Darrick O. √
Saunders, Nathan √
Smith, Edward C. √
Tippett, Thomas N. √
Warren, Michael J. √
Washington, Lenda P. √
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Tally #5: Date:  July 21, 2016
To approve the Investment Consultant Agreement with Meketa Investment Group, Inc. as the Board’s
non-discretionary investment consultant for all services and authorize the Executive Director and
Chief Investment Officer to execute the approved contract.

Members Aye
Nay/
Oppose

No Vote/
Abstain

No Vote/
Recuse

Absent

Bress, Joseph M., Chair √
Blanchard, Lyle √
Blum, Barbara Davis √
Clark, Joseph W. √
Collins, Mary A. √
Hankins, Gary W. √
Ross, Darrick O. √
Saunders, Nathan √
Smith, Edward C. √
Tippett, Thomas N. √
Warren, Michael J. √
Washington, Lenda P. √

Tally #6: Date:  July 21, 2016
To adjourn the meeting at 3:50 p.m.

Members Aye
Nay/
Oppose

No Vote/
Abstain

No Vote/
Recuse

Absent

Bress, Joseph M., Chair √
Blanchard, Lyle √
Blum, Barbara Davis √
Clark, Joseph W. √
Collins, Mary A. √
Hankins, Gary W. √
Ross, Darrick O. √
Saunders, Nathan √
Smith, Edward C. √
Tippett, Thomas N. √
Warren, Michael J. √
Washington, Lenda P. √
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900 7th Street, NW, 2nd Floor Telephone (202) 343-3200
Washington, DC 20001 Facsimile (202) 566-5000
www.dcrb.dc.gov E-mail: dcrb@dc.gov

EXECUTIVE DIRECTOR REPORT
September 15, 2016

Activities Updates
Trustee 
Elections

Candidate notification materials for this year’s trustee elections (for retired 
police officer, active firefighter, and active teacher) were mailed to qualified 
voters on September 8th.  The materials included a Notice of Election and 
Request for Nominations letter, and a Candidate Information Form.  
Information about the elections, including a schedule of important dates, has 
been posted to DCRB’s website.  Updates will be provided to you periodically 
and the results will be presented to the Board for certification at its December 
meeting.

Budget and 
Audit Updates

On September 1, 2016, Finance sent materials to all other DCRB departments
regarding the FY 2018 budget development process.  The materials included a 
calendar, which provided a timeline for several tasks, meetings and the budget 
submissions.  The first draft will be presented to the Operations Committee in 
November.

CliftonLarsonAllen conducted an interim audit during the week of August 15, 
2016 and will be onsite during the week of November 14, 2016.  They will 
present their Audit Plan for the 2016 review to the Audit Committee at its 
October meeting. 

Actuarial 
Experience 
Study

Cavanaugh Macdonald has provided DCRB with preliminary information 
regarding the actuarial experience study covering the period from October 1, 
2010 through September 30, 2015.  The results will be presented to the 
Operations Committee during its October meeting.

Fossil Fuels 
Investment 
Inquiry

DCRB received a letter last week from the African American Environmentalist 
Association questioning “the Board’s recent fossil fuel divestment 
announcement” and suggesting that “investments in pension funds need to be 
based on fiduciary responsibilities, rather than ideology.”  A response, pointing 
out the Board’s ESG policy as a basis for investment decisions is being 
prepared by Investment Department staff.  

DCRB 
Newsletter –
Teachers’ 
Edition

DCRB’s Summer Newsletter – Teachers’ Edition was distributed during the 
week after Labor Day. In addition to introducing teachers to the Board’s teacher 
trustees, the newsletter provides information on: post-retirement health care 
coverage, plan participation while teaching at a charter school, life events 
changes, the Government Pension Offset, and plan membership and eligibility. 
A copy is attached with this Report for your information.

Board Meeting - Executive Director's Report
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Staff 
Appreciation 
Day

DCRB’s annual Staff Appreciation Day was held on the rooftop of the IBEW 
building on Friday, August 19.  We had a warm, sunny day, and everyone 
appeared to have had an enjoyable time.  As noted in July, this annual event is 
funded by the DCRB senior staff.  

Staffing
Changes Since 
the Last Board 
Meeting

Hires

Diego Andrade, Sr. Systems Engineer, became a member of DCRB’s IT 
Department on August 8, 2016.  Diego has over 16 years of experience as a 
systems engineer in a variety of settings, including the InterAmerican 
Development Bank, Amtrak and IBM.  He had worked for DCRB IT as a 
contractor since 2013.  

Sherrie Riddick joined the Benefits Department’s Member Services Center on 
August 2, 2016.  She worked for the Department as a contractor since 
November 2015.  Sherrie holds a Bachelor of Science Degree in Human 
Resources Management and has worked for a number of years in Benefits 
Administration.

Kimberly Woods joined DCRB’s Investment Department on July18, 2016 as a 
Compliance and Risk Management Contractor. Kimberly served as a Sr. 
Investment Advisor at the United Mine Workers Association’s Health and 
Retirement Funds from 2003 to 2012 and had been Director for Private Markets 
at the IAM National Pension Fund from 2012 until this year. She holds a 
Bachelor of Science Degree in Business Administration, with an emphasis in 
Finance, from American University.

Recent 
Retirement-
Related Articles
(attached)

“State and Local Government Contributions to Statewide Pension Plans: FY 
14,” NASRA Issue Brief, July 2016.

“Even Comparatively Well-Funded Public Pension Carry Risk of Volatile 
Investments,” Moody’s Investors Service, July 25, 2016.

“M.I.T, N.Y.U. and Yale Are Sued Over Retirement Plan Fees,” The New York 
Times, Tara Siegel Bernard, August 9, 2016.
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In our spring 2016 newsletter, I announced my re-election
as Chair of the District of Columbia Retirement Board
(DCRB or the Board) and identified Board members who
would serve during 2016 as officers and current chairs of
the Board’s standing committees. To recap, the officers
are Joseph Clark, Vice Chair/Secretary, and Lyle Blan-
chard, Treasurer. The committee chairs are: Barbara Davis
Blum, Investment Committee; Edward Smith, Benefits
Committee; Mary Collins, Operations Committee; Lyle
Blanchard, Legislative Committee; and Gary Hankins, Audit Committee.
These appointments are the same as last year, except Mary Collins, who was
appointed chair of the Operations Committee in June, 2016.

Given the specific focus of this newsletter on issues, events and other
matters related solely to the Teachers’ Retirement Plan and its members, I
thought it would be appropriate, as well as a good opportunity, to introduce
the trustees on the Board who represent District of Columbia Public Schools
(DCPS) teachers. In alphabetical order, those trustees are:

Mary A. Collins
Trustee Collins joined DCPS in 1976 as a senior high school
mathematics teacher, and she taught until she retired in 2009.
She was initially elected to the Board by active teachers in 1997
and served as the active teacher representative until her retire-
ment. During that time, Ms. Collins chaired both the Benefits

and Operations Committees, and she also served as Board Chair from Sep-
tember 2001 through January 2004. She began her current term as the
retired teacher trustee on January 28, 2014. Her term expires on January 27,
2018. Ms. Collins served for four years as a member of the Executive Board
of the Council of Institutional Investors and chaired its Policy Committee for

three of those years. 

Nathan A. Saunders
Trustee Saunders joined DCPS in 1999 as a certi-
fied social studies teacher on the senior high
school level. He was elected President of the WTU
from December 2010 through July 2013 during
which time he created a VEBA to supplement
teachers’ retirements. Prior to his term as Presi-
dent, Mr. Saunders was elected twice as the WTU’s General Vice
President, where he was an advocate for teachers. He was elect-
ed to the Board as its active teacher trustee in 2010. He cur-
rently serves as the vice-chair of the Board’s Benefits Commit-
tee and is a member of the Legislative Committee. Mr. Saun-
ders’ term expires on January 27, 2017.

From the Chair of the BoardS U M M E R  2 0 1 6

DCRBReport

Joseph M. Bress
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The District of Columbia

Retirement Board’s mission 

is to prudently invest the
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with total retirement services.
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Post-Retirement Health Care Coverage 

Hired Before October 1, 1987
Teachers hired before October 1,
1987, are eligible for health care
coverage under the Federal
Employees Health Benefits (FEHB)
program and are subject to the Fed-
eral Government’s rules applicable
to that program. Under those rules,
an employee must have at least five
years of service and be entitled to
retire on an immediate annuity (this
means an annuity that begins the
day after retirement). The FEHB
program excludes deferred annu-
ities. Enrollment in an FEHB plan
must have been continuous for the
five years of service immediately
before the date their retirement
begins. For this coverage, the
employer pays 75% of the required
premium, and the retiree pays 25%.

Hired On or After October 1,
1987
Teachers hired on or after October
1, 1987, are eligible for health care
coverage under the District
Employees Health Benefits
(DCEHB) program. Under the Dis-
trict’s rules, a teacher must have at

least 10 years of creditable District
service, be enrolled in a DCEHB
plan at the time of retirement, and
have been continuously enrolled in
a DCEHB plan for five years imme-
diately before their retirement.

Unlike the FEHB program, teach-
ers who retire under deferred
retirement, may be eligible for post-
retirement health care if they meet
the above eligibility requirements.
For example, a teacher who is age
60 with 10 years of teaching service,
who leaves DCPS before being eligi-
ble for a voluntary retirement, is eli-
gible for a deferred retirement
annuity beginning at age 62. If that
teacher continued the DCEHB plan
under the District’s temporary con-
tinuation of coverage (TCC) pro-
gram at his/her own expense from
the time they left DCPS until the
time their deferred retirement
annuity begins, they are eligible for
post-retirement health care. 

Change in District Premium
Payments
Prior to October 1, 2009, the Dis-
trict’s contribution toward retiree

health care was a flat 75%. Effective
October 1, 2009, this changed to a
graded percentage determined 
by the retiree’s years of service, as
follows:

Under this graded arrangement,
retirees pay the percentage applica-
ble to their number of years of serv-
ice at retirement. For instance, if a
retiree has 20 years of service at
retirement, the District pays 50%
(the retiree pays 50%) of the pre-
mium for his/her health care cover-
age. That percentage remains the
same for as long as the retiree con-
tinues to be covered under a Dis-
trict health care plan. Premiums for
survivors are treated similarly,
with the District paying a minimum
of 20% for survivors of a retiree
with ten years of service and a max-
imum of 60% at 26 years of service
and beyond. 

Upon reaching age 65, a retiree’s
District health care coverage
becomes secondary to Medicare.

Questions You Asked
DCRB frequently receives calls requesting information
regarding the continuation of participation in the District of
Columbia Teachers’ Retirement Plan (the “Plan”) when a
teacher leaves DCPS to work for a charter school.

Upon leaving DCPS to work for a charter school, a teacher is eligi-
ble to continue Plan participation under one of two circumstances:

1) upon taking an approved leave of absence from DCPS to work for a
charter school, or

2) being hired by a charter school within 60 days of leaving DCPS.
The teacher who takes a leave of absence, is required to remain in the

Plan. The teacher who begins employment with a charter school after ter-
minating service with DCPS may elect to continue participation in the
Plan. In both cases, mandatory employee Plan contributions will be
deducted from the teacher’s charter school salary, just as before at DCPS,
and the charter school must make contributions to the Plan comparable to
the contributions that would have been made by the District, had the
teacher remained with DCPS.

Years of District Retiree

Service Percentage Percentage

0-9 0% 0%
10 25.0% 75.0%
11 27.5% 72.5%
12 30.0% 70.0%
13 32.5% 67.5%
14 35.0% 65.0%
15 37.5% 62.5%
16 40.0% 60.0%
17 42.5% 57.5%
18 45.0% 55.0%
19 47.5% 52.5%
20 50.0% 50.0%
21 52.5% 47.5%
22 55.0% 45.0%
23 57.5% 42.5%
24 60.0% 40.0%
25 62.5% 37.5%
26 65.0% 35.0%
27 67.5% 32.5%
28 70.0% 30.0%
29 72.5% 27.5%
30 75.0% 25.0%
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If you experience certain life
events (e.g., marriage, divorce,
separation from service, re-

employment, retirement, or a death
in your family), your retirement and
other benefits may be affected.

When such events occur, it is
important that you contact the
appropriate District agency in case
your records need to be updated.
Which agency you should contact
depends upon your employment
status at the time of the event. 
For example, if you are an active
employ ee and you become
divorced, you should contact the
DCPS Employee Services Division
(DCPS ESD) at (202) 442-4090.
DCPS ESD will describe any
changes you should or may wish to
make to your records (e.g., updat-
ing life insurance beneficiary forms
and changing your health care
insurance dependents). If you are

Life Events Changes & Your Benefits

retired, on the other hand, such
events should be reported to the
DCRB Member Services Center at
(202) 343-3272 (toll free (866) 456-
3272).

It is also important that your fam-
ily members and/or survivors know
who to call with such information.
Again, your status at the time of the
event determines who they should
contact. For instance, in the event
of your death, if you were an active
employee, your family should con-
tact DCPS ESD to let them know of
your passing. DCPS ESD will help
with information concerning health
and life insurance benefits, any pen-
sion or survivor benefits that may be
available, and/or any unpaid com-
pensation. Once you are retired,
however, DCRB should be notified.
DCRB will coordinate with either
DCPS or OPM as needed to assure
that your beneficiaries/survivors
receive the appropriate benefits.

Teachers’
Retirement Plan
Membership &
Eligibility
To be a member of the Teachers’
Retirement Plan (the Plan), you
must qualify as an eligible teacher.
Eligible teachers are DCPS employ-
ees who are in salary class ET 1 –
15 positions under the DCPS sys-
tem. Covered positions include
teachers, principals, assistant prin-
cipals, librarians, and certain teach-
ers who are employed by a charter
school (see “Questions You Asked”
on page 2). Participation in the Plan
is mandatory, so eligible teachers
are automatically enrolled in the
Plan upon employment. Member-
ship does not include substitute
teachers or teachers who retired
under the Plan and are rehired by
the District, including DCPS.

As of October 1, 2015 (the end of
the last fiscal year), participation in
the Plan included:

4,866     Active Teachers
3,718     Retirees and Survivors  
1,152     Terminated Members

With a Deferred Vested
Benefit

9,736     Total Members

The above numbers do not
include 2,419 retirees and survivors
who are receiving benefits under
the Teachers’ Plan that was frozen
on June 30, 1997 and is funded by
the federal government, or approxi-
mately 75 charter school teachers
who continued their participation in
the Plan after leaving DCPS.

Government Pension Offset

W hen the Social Security Act (the Act) was passed in 1935, the
majority of households had one spouse working outside of the
home. Consequently, the Act included a spousal benefit for the

non-working spouse who depended upon the working spouse’s income for
financial support. Over time, both spouses became part of the workforce.

Normally, where both spouses work in covered employment (and both pay
Social Security taxes), an individual could be entitled to more than one
Social Security benefit at the same time (a benefit based on one’s own work
and a spousal benefit). However, such an individual does not receive the full
amount of each benefit. In this case, if the spousal benefit is greater than the
individual’s own benefit, the spousal benefit is reduced, or “offset,” by that
person’s individual benefit. If, on the other hand, an individual has non-cov-
ered employment where Social Security taxes are not paid (like at DCPS),
that individual is not eligible for Social Security benefits based on that
employment, but they may be eligible for Social Security spousal benefits
based on their spouse’s covered employment elsewhere.

In 1977, Congress enacted the Government Pension Offset (GPO) provi-
sion, which applies exclusively to Social Security’s spousal benefits. The rea-
son for this change was that Congress believed that individuals who receive
pension benefits from their own non-covered work from a governmental plan
would receive a “windfall” if they also received a Social Security spouse’s

continued on page 4
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Mayoral Appointee

Joseph M. Bress
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Council Appointee

Joseph W. Clark
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Mayoral Appointee

Mary A. Collins
Elected Retired
Teacher

Gary W. Hankins
Elected Retired
Police Officer

Darrick O. Ross
Elected Active
Police Officer

Nathan A. Saunders
Elected Active
Teacher

Edward C. Smith
Elected Active 
Firefighter

Thomas N. Tippett
Elected Retired 
Firefighter

Michael J. Warren
Council Appointee

Lenda P. Washington
Mayoral Appointee

Jeffrey Barnette
Ex Officio, 
Non-Voting

Updates
As a part of DCRB’s Retirement
Modernization Program, which was
launched in 2013, DCRB began a
Data Management Project this year
which will provide DCRB with the
capability of beginning initial pen-
sion payments sooner after retire-
ment. In addition, a Request for
Proposal related to a Pension Infor-
mation Management System is
being developed and is expected to
be released in FY 2017.

Further, during 2016, DCRB is
preparing an updated Summary
Plan Description (SPD), for the
Teachers’ Plan. This 2017 edition of
the SPD is scheduled to be distrib-
uted to all active and retired mem-
bers of the Plan toward the end of
this year and will be available at

From the Chair
continued from page 1

that same time for download from
DCRB’s website at dcrb.dc.gov/

service/ summary-plan-

descriptions.
DCRB Member 
Services (202) 343-3272

(866) 456-3272
Fax: (202) 566-5001
dcrbbenefits@dc.gov

D.C. Public Schools Employee
Services Division (202) 442-4090

dcps.hranswers@dc.gov

Office of Personnel Management
(OPM) (202) 606-1800

Toll Free (724) 794-2005*
http://www.opm.gov

Social Security Administration
(800) 772-1213

http://www.ssa.gov

Medicare (800) 633-4227
TTY (877) 486-2048
http://medicare.gov

*for health and life insurance issues

Useful 

Contacts 

benefit that their government pen-
sion did not offset. The intent was
to treat government workers the
same as those in the private sector
who work in jobs that are covered
by Social Security. This is reflected
in the GPO requirement that the
Social Security spouse’s benefit be
offset when the spouse receiving
the spousal benefit also receives a
government pension based on their
own non-covered work.

You should contact Social Securi-
ty (see chart on this page) for infor-
mation regarding your personal
 situation.

Government Pension Offset
continued from page 3
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Board Meeting - Investment Committee Report

1



NO WRITTEN REPORT

NO COMMITTEE MEETING WAS HELD THIS

MONTH

THE NEXT MEETING WILL BE PRIOR TO THE 

OCTOBER 2016 BOARD MEETING 
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900 7th Street, NW, 2nd Floor Telephone (202) 343-3200
Washington, DC 20001 Facsimile (202) 566-5001
www.dcrb.dc.gov E-mail: dcrb.@dc.gov

TO: BOARD OF TRUSTEES

FROM: EDWARD SMITH, CHAIR

DATE: SEPTEMBER 15, 2016

SUBJECT: BENEFITS COMMITTEE REPORT

The Benefits Committee did not meet during the month of August. The following report reflects 
Benefits Department activities and projects that occurred since the last report.

Retirement Modernization Project - Electronic Transmission of HR Data to STAR

Progress continues on the STAR change request that will improve retirement processing 
efficiencies and pave the way for the faster issuance of an annuitant's first pension check.

Purchase of Service Project (POS)

DCRB Benefits staff continues to work with Cavanaugh Macdonald Consulting, LLC to 
consolidate all of the various purchases of service spreadsheets used by our Benefits Quality Unit
to calculate the amount of money required by members to have certain purchased service credited 
in their final benefit calculation. Cavanaugh Macdonald has committed to 10/1/2016 for the final 
product.

Retirement Benefit Statement Project

The Benefits Department continues to work with Cavanaugh Macdonald (Cavanaugh) to develop 
benefit statements for active members.  The statements will provide Member Information, 
Accrued Benefit, and a Projected Benefit.  The Project Plan includes using a test group of 170 
FEMS members, who will be issued a preliminary benefit statement on or about October 30, 2016.
Along with the statement will be an introductory letter explaining the project, and a link to an 
online survey, where members can provide any feedback.  

AnnuitantVerification Update
On May 26, 2016, letters were sent to 285 annuitants asking them to certify that they are 
receiving the benefit payments they are entitled to.  As of August 31, 2016, all but two have 
responded.  Since multiple attempts to communicate with those two remaining annuitants have 
not been successful, we have had to suspend their benefits.  Should those members later 
communicate with DCRB and prove their identity, their benefits will be reinstated. 
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Post-56 Military Purchases

The Benefits Department has completed a Post-56 Military Purchase Project for 2015, which 
included members whose military service was used to calculate their annuity, but who had not 
purchased that service when they retired. Members cannot continue retirement benefits that 
include their military service once they reach social security retirement age unless they purchase 
the military service or they are not eligible for social security benefits.  The project included not 
only the 38 annuitants who reached social security retirement age in 2015, but also a backlog of 
374 cases from 2005 through 2013.   Details of the project are noted below:

238 Members Who Purchased Service
75      Members Who Were Reduced
16 Deceased
14 Military Service not used
87 Not Social Security Eligible
4 Outstanding

434 Total Population

Term Vested Project

A project is underway to send recently separated, non-vested (less than five years of service)
members information about their refund or deferred retirement options. The planned first mailings 
of letters, brochures, applications, and other information is scheduled to be distributed later this
month. The initial mailings will be comprised of separations that occurred since the fall of 2015, 
because their not having returned to District employment can be verified. Of the approximately 
500 members who separated during that time, over 85% of them are Teachers.

Summary Plan Descriptions

The Summary Plan Descriptions (“SPDs”) for the Police Officers and Firefighters’ and Teachers’ 
Retirement Plans are now undergoing review by DCRB legal staff. Legal review should be 
completed by the end of October.

Earned Income Review for Disability Annuitants

The Benefits Department has completed the 2015 income verification project for disabled 
Police/Fire Plan annuitants who are under the age of 50. The final date for submission of 2015 
income was May 16, 2016.  Details of the project are provided below:

127 No action – Under Income Limits
13 Suspended – Over Income Limits

2 Suspended – Noncompliance
6 Requested Extension due late tax filing

148 Total Population

Coinciding with the current 2015 annual earned income review, AON Hewitt Investment 
Consulting recently reviewed DCRB’s annual earned income review process and Plan provisions
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along with those of seven (7) peer systems. Their draft report and recommendations are under 
review by DCRB Benefits staff to determine next steps.

Stakeholder Outreach

Benefits Community of Interest Meeting
A meeting of the Benefits Community of Interest was held on August 30, 2016. The meeting was 
well attended, with representatives from DCRB, the Office of Pay and Retirement Services 
(OPRS), the DC Police & Firefighters Retirement & Relief Board (DCPFRRB), and the human 
resources offices of the District, D.C. Public Schools (DCPS), Fire & Emergency Medical 
Services (FEMS), and the Metropolitan Police Department (MPD).  Topics discussed were: post-
retirement health care issues (including a new Medicare Supplemental Plan for District 
annuitants), certification of reclaimed pension data, benefit statements, PeopleSoft query access, 
creation of a Quality Change Control Board, and several other topics of interest.  The group agreed 
that these meeting are very helpful to everyone and that future meetings will occur at least
quarterly.

Benefits Department Monthly Statistics

Activity August July June
Retirement Claims 
Received 154 192 213

Processed Retirements 117 100 159

Average Processing Days 54 68 54

Telephone Calls 2898 2434 2431

Walk-in Customers 131 102 132

Scanned Documents 12,378 11,502 14,820

QDROs Approved 3 final none 3 final

Purchase of Service 12 ($23,823) 2 ($1,063.28) 1 ($3,500

You will find more details of the Benefits Department statistics in the attached reports.
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RETIREMENT CASE PROCESSING REPORT – Prepared by S. Treadwell, Retirement Services Manager  
 

RETIREMENT CASE PROCESSING - MONTHLY REPORT 

AUGUST 1, 2016 

        PLAN 
CASES AVAILABLE 
FOR PROCESSING 

CASES RECEIVED (but 
may not have been 
ready for payment)  

 
 

CASES PROCESSED  

 
CASE TYPE 

Fire Police Teacher 

99 53 46 
Beneficiary (One-Time 
Payments) 5 13 28 

0 0 0 Beneficiary of Survivor 0 0 0 

8 5 3 Deferred Annuity 0 1 2 

1 1 0 Disability 0 0 0 

3 1 2 Garnishment/Levy 1 1 0 

1 0 1 Health Benefit Adjustments 0 1 0 

34 15 19 
Optional/Voluntary & 
Involuntary Annuity 7 12 0 

4 2 2 QDRO/QMSCO 0 2 0 

22 9 13 Survivor Annuity 2 10 1 

1 0 1 Student Certifications 0 1 0 

12 6 6 Annuity Adjustments 2 1 3 

0 0 0 ODCP AUDIT ADJUSTMENTS 0 0 0 

7 0 7 POST-56 Adjustments  3 4 0 

0 0 0 CAPS Adjustments* 0 0 0 

0 0 0 Auto Debt Collection 0 0 0 

192 92 100   20 46 34 
*ODCP’s Corrective Action Project 

Board Meeting - Benefits Committee Report

6



RETIREMENT CASE PROCESSING REPORT – Prepared by S. Treadwell, Retirement Services Manager  
 

RETIREMENT CASE PROCESSING - MONTHLY REPORT 

SEPTEMBER 1, 2016 

        PLAN 
CASES AVAILABLE 
FOR PROCESSING 

CASES RECEIVED (but 
may not have been 
ready for payment)  

 
 

CASES 
PROCESSED  

 
CASE TYPE 

Fire Police Teacher 

28 7 21 Beneficiary (One-Time Payments) 3 3 15 

0 0 0 Beneficiary of Survivor 0 0 0 

8 7 1 Deferred Annuity 1 0 0 

3 1 2 Disability 1 1 0 

3 0 3 Garnishment/Levy 1 2 0 

0 0 0 Health Benefit Adjustments 0   

48 15 33 
Optional/Voluntary & Involuntary 
Annuity 4 29 0 

2 0 2 QDRO/QMSCO 1 1 0 

16 6 10 Survivor Annuity 3 5 2 

0 0 0 Student Certifications 0 0 0 

5 0 5 Annuity Adjustments 0 2 3 

27 1 26 
Octo Review – Monetary & Non-
Monetary Adjustments 5 9 12 

9 0 9 POST-56 Adjustments  1 8 0 

0 0 0 CAPS Adjustments* 0 0 0 

3  3 
Disability Income Project 
Adjustments 1 2 0 

2 0 2 Auto Debt Collection 0 1 1 

154 37 117   21 63 33 

*ODCP’s Corrective Action Project 
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        MEMBER SERVICES CUSTOMER SATISFACTION SURVEY 
         August 2016 

 

MSC Satisfaction Survey_August.2016 

Background 
The reported survey outcomes are the results of the June 2016 Member Services Customer 
Satisfaction Survey.  The data collected are from active and retired members of the District of 
Columbia Police Officers and Firefighters’ and Teachers’ Retirement Plans, their survivors and 
beneficiaries.  The purpose of the survey is to gather and measure the customer experience, 
gaging their satisfaction in an effort to improve our service to them, as necessary.  
 
Survey Objective 
 

The resulting feedback will be used to: 
• Increase member satisfaction and confidence 
• Deliver actionable data to decision-makers 
• Reduce caller and in-person wait times for service 
• Set reasonable service expectations 

 
Methodology 

• This month, survey participants were Plan members who made onsite visits to the DCRB 
member Service Center and members who contacted the center by email to the 
dcrb.benefits@dc.gov address.  Some members arrived after having scheduled an 
appointment; others came in for assistance with updating their member 
information.  The survey participants were randomly selected. 

 
Participants 

• 309 surveys were sent. 
• 31 responses were received from members. 

 
 

 

Overall DCRB Member Satisfaction 
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        MEMBER SERVICES CUSTOMER SATISFACTION SURVEY 
         August 2016 

 

MSC Satisfaction Survey_August.2016 

 

 
 

Membership Type 
 

 
 

Knowledge and Skills 
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        MEMBER SERVICES CUSTOMER SATISFACTION SURVEY 
         August 2016 

 

MSC Satisfaction Survey_August.2016 

 
Reason for Contact/ 

 

 
 
 
 
 

Contact Wait Time  
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        MEMBER SERVICES CUSTOMER SATISFACTION SURVEY 
    July 2016 

 

MSC Satisfaction Survey_July.2016 

Background 
The reported survey outcomes are the results of the June 2016 Member Services Customer 
Satisfaction Survey.  The data collected are from active and retired members of the District of 
Columbia Police Officers and Firefighters’ and Teachers’ Retirement Plans, their survivors and 
beneficiaries.  The purpose of the survey is to gather and measure the customer experience, 
gaging their satisfaction in an effort to improve our service to them, as necessary.  
 

Survey Objective 
 

The resulting feedback will be used to: 

 Increase member satisfaction and confidence 

 Deliver actionable data to decision-makers 

 Reduce caller and in-person wait times for service 

 Set reasonable service expectations 

 

Methodology 

 This month, survey participants were Plan members who made onsite visits to the DCRB 
member Service Center.  Some members arrived after having scheduled an 
appointment; others came in for assistance with updating their member 
information.  The survey participants were randomly chosen... 

 

Participants 
 426 surveys were sent. 
 38 responses were received from members. 

 

 
 

Overall DCRB Member Satisfaction 
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        MEMBER SERVICES CUSTOMER SATISFACTION SURVEY 
    July 2016 

 

MSC Satisfaction Survey_July.2016 

 

 
 

 

Membership Type 

 
 

Knowledge and Skills 
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        MEMBER SERVICES CUSTOMER SATISFACTION SURVEY 
    July 2016 

 

MSC Satisfaction Survey_July.2016 

 
Reason for Contact 

 
 

 
Contact Wait Time  
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Member Services Center 8.2016_JO 
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Member Services Center_7.2016 
Jacqueline Oliver 
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900 7th Street, NW, 2nd Floor Telephone (202) 343-3200
Washington, DC 20001 Facsimile (202) 566-5001
www.dcrb.dc.gov E-mail: dcrb@dc.gov

TO: BOARD OF TRUSTEES

FROM: LYLE BLANCHARD, CHAIRMAN

DATE: SEPTEMBER 15, 2016

SUBJECT: LEGISLATIVE COMMITTEE REPORT  

The following report reflects activities of interest since the July Board Meeting:

COUNCIL OF THE DISTRICT OF COLUMBIA

L21-0142, “Fiscal Year 2017 Budget Local Portion Adoption Act of 2016”
This proposed bill would appropriate $146,456,000 from local funds for the Police Officers and 
Firefighters’ Retirement System; $56,781,000 from local funds for the Teachers’ Retirement 
System; and $39,095,618 from the Teachers’ and Police Officers and Firefighters’ Retirement 
Funds for the District of Columbia Retirement Board.

Status: The bill, B21-0668, was introduced on March 24, 2016, and was enacted with Act number A21-
0414 on June 15, 2016.  The Act was transmitted to Congress on June 16, 2016, and became law on July 
29, 2016.

A21-0488, “Fiscal Year 2017 Budget Support Act of 2016”
Title I, Subtitle L - Equity in Survivor Benefits Clarification Amendment Act of 2016

This provision of the proposed bill would amend the “District of Columbia Spouse Equity Act of 
1988” (DC Code §1-529.03) to add a new section clarifying that the Mayor is not required to 
comply with a qualified domestic relations order issued after an employee’s or retiree’s death.

Title III, Subtitle E - Fire and Emergency Medical Services Department Chief Officers Service Longevity 
Amendment Act of 2016

This provision would amend DC Code §5-544.01(a)(3) to provide longevity pay calculated based 
on annual rate of pay and total active service for non-union, active Assistant Fire Chiefs, Deputy 
Fire Chiefs and Battalion Fire Chiefs.

Title III, Subtitle F - Fire and Emergency Medical Services Presumptive Disability Implementation 
Amendment Act of 2016

This provision would amend the “Fire and Emergency Medical Services Employee Presumptive 
Disability Amendment Act of 2012” (DC Law 19-311; DC Code §§5-651 - 5-656) to require 
additional eligibility requirements to be met by EMS employees and reporting requirements by 
FEMS. Note: The 2012 Act is subject to appropriations and has yet to be funded.

Status: The bill, B21-0669, was introduced on March 24, 2016, and was enacted with Act number A21-
0488 on August 18, 2016.  The Act was transmitted to Congress on August 24, 2016, and has a projected 
law date of November 29, 2016.

Board Meeting - Legislative Committee Report

1

http://www.dcrb.dc.gov/


L21-0125, “Neighborhood Engagement Achieves Results Act of 2015”
Title II, Subtitle J of this act allows, with the exception of disability annuitants, police officers 
retired from the Metropolitan Police Department to be eligible for rehire at the discretion of the 
Director of the Department of Forensic Sciences as a temporary full-time or part-time employee 
without jeopardy to the retirement benefits of the police officer.

Status: The bill, B21-0360, was introduced on September 22, 2015, and was enacted with Act number 
A21-0356 on March 26, 2016.  The Act was transmitted to Congress on April 6, 2016, and became law on 
June 30, 2016.
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NO WRITTEN REPORT

NO COMMITTEE MEETING WAS HELD THIS

MONTH

THE NEXT MEETING WILL BE PRIOR TO THE 

OCTOBER 2016 BOARD MEETING 
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Sponsor Name of Conference Date Location Cost Description

CII
Pension Fund Trustee 

Training
28-Sep Chicago, IL Members: $395

The program covers critical issues and trends in trustee service and reviews recent 
ethical dilemmas in the pension fund industry and challenges trustees face with ethical 
decision-making. The course will evaluate several fact patterns to sharpen their 
knowledge and understanding of fiduciary responsibilities, conflicts of interest, duties 
of care and loyalty regarding plan participants and the consideration of plan sponsor 
circumstances.The course examines common liability structures for a variety of funds 
(pension, endowment) ways to set strategic investment objectives. Risk budgeting for 
funds will be explored and applied in a brief case study that enhances participants’ 
understanding of the tactical and strategic choices that fund stewards must make.

NCTR
National Council on Teacher 

Retirement 94th Annual 
Conference

October 8-12 Providence, RI
Thru 09/10/2016                        
Member: $1,080                              
After 09/10/2016                       
Member: $1,230

NCTR provides vital support for the retirement security for America’s teachers. There 
are thousands of dedicated individuals involved in our mission, but with more pressure 
on retirement systems, the need is greater than ever for the leadership, support, and 
connections that NCTR provides for its members

NCPERS

National Conference on 
Public Employee Retirement 

Public Safety Employees 
Pension & Benefits 

Conference

October 23-26 Las Vegas, NV
Thru 09/23/2016                        
Member: $650                              

After 09/23/2016                       
Member: $800

The Public Safety Employees Pension & Benefits Conference is dedicated to providing 
quality education that is specifically tailored for the unique needs and demands of 
public safety pensions. Since 1985, the Conference has educated hundreds of public 
safety pension trustees, administrators and staff; union officials; and local elected 
officials by featuring presentations from recognized leaders in both the worlds of 
finance and politics, providing news on the latest developments, and offering attendees 
the opportunity to network with fellow trustees.

CAPPP
Certificate of Achievement 
in Public Plan Policy Part I 

November 12-13 Orlando, FL

Thru 10/2/2016           
Member: $1,045.00 

NonMember: $1,265.00 
After 10/2/2016                

Member: 1,295.00 
NonMember: $1,515.00

Expand your knowledge of the legal, legislative, plan design and fiduciary aspects of 
public sector employee pension plans by earning your CAPPP in Employee Pensions 
today! With curricula taught by distinguished faculty who are well versed on the real 
issues affecting your plans, the CAPPP program provides attendees with a solid 
foundation of education to help fulfill the duties of their roles. 

DC Retirement Board                                                                                                                                                                                                                                                                                                                                                                
Conference Listing as of Semptember 15, 2016
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Location From To
Trustees

No Trustee Travel

Staff

Johniece Harris Education
 Strategic Planning and Implementation                       

University of Phoenix DC Campus 
Washington, DC 08/02/16 09/12/16

Sheila Morgan-Johnson Conference
National Association of State Retirement Administrators 

NASRA 62nd Annual Conference
Coeur d' Alene, ID 08/06/16 08/10/16

Erie Sampson Conference
National Association of State Retirement Administrators 

NASRA 62nd Annual Conference
Coeur d' Alene, ID 08/06/16 08/10/16

DISTRICT OF COLUMBIA RETIREMENT BOARD
Training & Travel Report

As of 
September 15, 2016

Name Description Sponsor/Vendor
Dates
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