
We’re With You
From Day One

Presenter
Presentation Notes
As you just saw, Social Security plays a role in many key areas in everyone’s life. 
For most people, your connection with Social Security starts at birth when you get your first Social Security card. That number remains your continuous link with
us and helps us keep track of your work history to ensure you receive the benefits you deserve.





We’re With You
When You Start Work

Presenter
Presentation Notes
From your first job to your last, employers collect Federal Insurance Contributions Act withholdings, also known as FICA that help fund Social Security and Medicare—providing benefits for retirees, the disabled, wounded warriors, and children.

Using your Social Security number, we track all of your earnings from the various jobs that you hold throughout your life. This is how you earn Social Security retirement, disability, and survivors coverage for you and your family.  



We’re There For Your 
Wedding

Presenter
Presentation Notes
Marriage is the start of a new chapter in your life. For some, a part of that new life may include a new name. If you legally change your name due to marriage, divorce, or any other reason, you can get an updated Social Security card. This is key so we can accurately continue to keep track of your earnings so you get the benefits you deserve. 

We do not charge a fee for Social Security cards.




We’re With You If 
The Unexpected Happens

Presenter
Presentation Notes
Disability could happen at any moment in our lives. Social Security disability benefits provide financial support to people when they need it most. 
For people who can no longer work due to a disability, our disability program is there to replace some of their lost income.

Disability benefits provide modest coverage for severely disabled workers and their dependents, including wounded warriors. 





We’re There If You
Lose A Loved One

Presenter
Presentation Notes
The loss of a loved one can be both emotionally and financially difficult.

Social Security provides a safety net to help if the unexpected happens.

Many children, widows, and widowers may receive survivors benefits to help them cope with the financial loss. 




We Wouldn’t Miss Your 
Retirement Party

Presenter
Presentation Notes
When most people think of Social Security, they think of retirement benefits —with good reason. Social Security is a lifeline for most retirees, keeping tens of millions out of poverty. 

But we are more than retirement benefits; we offer many online tools like a my Social Security account and the Retirement Estimator to help you plan for your future. When it comes to retirement planning, be sure to check your account for your personal earnings information and estimates of your future benefits to help you plan that retirement party.



We’ll Be Here For Your Family In The Future

Presenter
Presentation Notes
Social Security and Medicare are among our most important public programs. As a current or future beneficiary, you should know that Social Security and Medicare have always paid full benefits on time.

The bottom line is that you can count on us to be there.
Social Security is fully funded through 2034. Even if legislative changes are not made before 2034, we’ll still be able to pay 79 percent of each benefit due. 

Social Security has always changed to meet the needs of the people we serve and will continue to help support the American public.



Presenter
Presentation Notes
You may have heard of the “three-legged stool” of retirement and these days, we like to remind people about investments and other income, as well.

Since Social Security replaces about 40% of preretirement income for the average worker, you need pensions, savings, investments and/or a retirement account such as myRA to have a comfortable retirement.

Again, remember that Social Security was never meant to be the only source of income for people when they retire.



Social Security Beneficiaries

Social Security
57.7 million

Both
2.7 million

SSI
5.5 million

Presenter
Presentation Notes
This image illustrates the number of beneficiaries we pay. Currently, more than one in every six people in America is receiving a Social Security benefit. The majority of our beneficiaries are retired.

But Social Security is more than retirement...it is a family protection plan (almost 1/3 of the beneficiaries are disabled, dependents of disabled, or survivors).

Source: https://www.ssa.gov/policy/docs/quickfacts/stat_snapshot/






Retirement Benefit Statistics

As of December 2016, 41 million 
retired workers were receiving 56.1
billion dollars in Social Security 
benefits per month. 

At the same time, 3 million 
dependents of retired workers were 
receiving 2.1 billion dollars in 
monthly Social Security benefits.

Presenter
Presentation Notes
As of December 2016, 41 million retired workers were receiving 56.1 billion dollars in Social Security benefits per month.  At the same time, 3 million dependents of retired workers were receiving 2.1 billion dollars in monthly Social Security benefits



How Do You Qualify for Retirement Benefits?
• By earning “credits” when you work and pay Social 

Security taxes
• You need 40 credits (10 years of work) and you 

must be 62 or older
• Each $1,300 in earnings gives you one credit
• You can earn a maximum of 4 credits per year

Note: To earn 4 credits in 2017, you must earn at least $5,200.00.  

Presenter
Presentation Notes
When you work and pay Social Security taxes, you earn “credits” toward Social Security benefits.

You must earn a certain number of credits to qualify for Social Security benefits. The number of credits you need depends on your age when you apply and the type of benefit application. 

To qualify for a Social Security retirement benefit, you need “40 credits” or 10 years of work



2017 Retirement Benefit Formula
If your average monthly earnings are = $5,500

Then your monthly benefit would be = $2,245

Average Monthly Earnings = $5,500

90% of First....................................................    $885 = $796

32% of Earnings over $885through $5,336... $4,451 = $1,424
($5,336-$885=$4,451)

15% of Earnings over $5,336........................  $164 = $24

$5,500   $2,245
*Payments rounded to whole dollar amounts



How Social Security Determines Your Benefit?
Benefits are based on earnings

• Step 1 -Your wages are adjusted for changes in 
wage levels over time

• Step 2 -Find the monthly average of your 35 highest
earnings years

• Step 3 -Result is “average indexed monthly 
earnings”

Presenter
Presentation Notes
We base your benefit payment on how much you earned during your working career.  

We are looking for the highest 35 years during a worker's lifetime of earnings, regardless of when earned. 

Using this formula means that a worker who qualifies for a retirement benefit with just 10 years of work would have a lower benefit payment than someone who worked longer.  That’s because we are looking at the highest 35 years of earnings.  In this example, there would be 25 years with zero earnings.



Year of 
Birth

Full 
Retirement 
Age

A $1000 retirement 
benefit taken at 
age 62 would be 
reduced by

A $500 spouse 
benefit taken at 
age 62 would 
be reduced by

1943-1954 66 25% 30%
1955 66 and 2 months 25.83% 30.83%

1956 66 and 4 months 26.67% 31.67%

1957 66 and 6 months 27.5% 32.5%

1958 66 and 8 months 28.33% 33.33%

1959 66 and 10 months 29.17% 34.17%

1960 + 67 30% 35%

Presenter
Presentation Notes
This chart gives an example of how much a $1,000 retirement benefit and a $500 retirement benefit would be reduced if someone took the benefit at age 62. 

The increase in full retirement age was the result of the 1983 Amendments to the Social Security Act. Full retirement age increases apply to both Retirement Benefits and Survivors Benefits. Although we at Social Security have always used the term “full” retirement age, you may find that some people now refer to “full retirement age” as the “Normal Retirement Age”. Regardless of your full retirement age, reduced benefits can still be paid as early as age 62.

In addition, the Medicare eligibility age of 65 has not changed. We recommend that you apply for Medicare 3 months before your 65th birthday (unless you are already receiving Social Security benefits when you turn 65, in which case you will be automatically enrolled in Medicare).

Source: https://www.ssa.gov/oact/quickcalc/earlyretire.html






socialsecurity.gov/estimator

Retirement Estimator
• Gives estimates based on your actual Social Security 

earnings record
• You can use the Retirement Estimator if:

• You have enough Social Security credits at this time to qualify for 
benefits and

• You are not: 
• Currently receiving benefits on your own Social Security record; 
• Waiting for a decision about your application for benefits or Medicare; 
• Age 62 or older and receiving benefits on another Social Security record; 

or 
• Eligible for a Pension Based on Work Not Covered By Social Security.

Presenter
Presentation Notes
You can use the online Retirement Estimator at www.socialsecurity.gov/estimator to get immediate and personalized benefit estimates to help you plan for your retirement. 

It’s a convenient, secure and quick financial planning tool.

The Retirement Estimator, is an interactive tool that allows you to create “what if” scenarios.

You can, for example, change your “stop work” dates or “expected future earnings” to create and compare different retirement options.


https://www.ssa.gov/planners/retire/creditsa.html
https://www.ssa.gov/planners/retire/gpo-wep.html


Online Calculators

Presenter
Presentation Notes
We offer 11 different calculators to help you with your retirement planning.

Just choose the one that best fits your needs!

When you visit our website, be sure to scroll down to near the bottom and click the “calculators” button.




If you are You can make up to If you earn more, some 
benefits will be withheld

Under Full 
Retirement Age

$16,920/yr. $1 for every $2

The Year Full 
Retirement Age is 
Reached

$44,880/yr. 
before month of 
full retirement age

$1 for every $3

Month of Full 
Retirement Age 
and Above

No Limit No Limit

Note: If some of your retirement benefits are withheld because of your 
earnings, your benefits will be increased starting at your full retirement 
age to take into account those months in which benefits were withheld.

Working While Receiving Benefits

Presenter
Presentation Notes
The first thing we recommend is that you visit SocialSecurity.gov/pubs and search for the publication entitled, How Work Affects Your Benefits. It explains the rules you must follow in order to avoid an overpayment, and it gives some great examples for different scenarios that could apply to your individual situation.

You can get Social Security retirement or survivors benefits and work at the same time. However, if you’re younger than full retirement age, and earn more than certain amounts, your monthly benefit remains the same but the total amount of benefits you receive for the year will be reduced. The amount that your annual benefits are reduced, however, isn’t truly lost. Your monthly benefit will be increased at your full retirement age to account for benefits withheld due to earlier earnings.

Note that spouses and survivors, who receive benefits because they have minor or disabled children in their care, don’t receive increased benefits at full retirement age if benefits were withheld because of work. I should also mention that different rules apply if you work outside the United States. Contact us if you’re working (or plan to work) outside the country.

But for most of you, here’s how this works. If you work, and are full retirement age or older, you may keep all of your benefits, no matter how much you earn.

If you’re younger than full retirement age, there is a limit to how much you can earn and still receive full Social Security benefits. If you’re younger than full retirement age, we must deduct $1 from your benefits for each $2 you earn above the annual limit. For 2017, that limit is $16,920.

If you reach full retirement age during 2017, we must deduct $1 from your benefits for each $3 you earn above $44,880 until the month you reach full retirement age.

Starting with the month you reach full retirement age, there is no limit on how much you can earn and still receive all of your Social Security benefits.




If your monthly 
Social Security 
Benefit is

And you earn You’ll receive
yearly benefits of

$700 $16,920 or less $8,400
$700 $17,000 $8,360
$700 $20,000 $6,860

For People Younger Than Full 
Retirement Age During 2017

Presenter
Presentation Notes
This table provides you with some quick examples to demonstrate how much someone could receive in Social Security benefits for the year 2017, based on his or her monthly benefits and estimated earnings.

In this example, we have a person whose monthly retirement, spousal, or survivor benefit is $700.

In the first row, you see that as long as the person doesn’t earn more than the 2017 limit of $16,920, all benefits are paid for the year ($700 x 12 = $8,400).

In the second row, the person earns a little more than the limit. We take the earned amount, the $17,000, and subtract the limit of $16,920, which leaves $80.  $80 is the amount that Social Security must withhold up front before the person receives any Social Security payments in 2017.  The yearly benefit amount would then be $8,320, or $8,400 minus $80.

In the third row, the person earns $20,000 in gross wages and/or net profit from self employment (which is all that we consider when applying the earnings limit). $20,000 minus the limit of $16,920 means the person went over by $3,080. Since the offset is $1 in withholdings for every $2 over the limit, we divide $3,080 in half, leaving $1,540 to be withheld before he or she is paid Social Security in 2016. $8,400 minus $1,540 equals $6,860 in yearly benefits for this individual, even though the person earned more than $3,000 over the Social Security earnings limit!

So, as you can see, you CAN work and still get some Social Security benefits prior to your full retirement age. And remember that once you reach full retirement age, all of this goes away. You can earn as much as you desire without any worries about a Social Security earnings limit, once you reach full retirement age. But keep in mind that, as we mentioned earlier, the IRS may still apply taxes to your Social Security benefits.

We do realize that  sometimes people who retire in mid-year already have earned more than the annual earnings limit. That’s why there is a special rule that applies to earnings for one year, usually the first year of retirement. Under this rule, you can get a full Social Security check for any whole month you’re retired, regardless of your yearly earnings. In 2016, a person younger than full retirement age for the entire year is considered retired if monthly earnings are $1,310 or less. 

NOTE: the $700 benefit seems a bit low for an average benefit but it is just an illustrative example. There are definitely people receiving benefits at that $700 level. According to https://www.ssa.gov/OACT/ProgData/benefits/ra_mbc201512.html , there were 1.7 million OABs receiving between $600 and $699 per month, and another 2.3 million between $700 and $799. 



A child must have:

• A parent who’s disabled 
or retired and entitled to 
Social Security benefits; 
or

• A parent who died after 
having worked long 
enough in a job where 
they paid Social Security 
taxes.

Auxiliary Benefits for Children under 18
The child must also be:
• Unmarried;
• Younger than age 18;
• 18-19 years old and a full-

time student (no higher than 
grade 12); or

• 18 or older and disabled. 
(The disability must have 
started before age 22.)

Presenter
Presentation Notes
https://www.ssa.gov/pubs/EN-05-10085.pdf
Your child can get benefits if they’re your biological child, adopted child, or  dependent stepchild. (Sometimes, your child could also be eligible for benefits on their grandparents’ earnings.)

Within a family, a child can receive up to half of the parent’s full retirement or disability benefit. If a child receives survivors benefits, they can get up to 75 percent of the deceased parent’s basic Social Security benefit. There is a limit, however, to the amount of money that we can pay to a family. The family maximum payment is determined as part of every Social Security benefit computation. It can be from 150 to 180 percent of the parent’s full benefit amount. If the total amount payable to all family members exceeds this limit, we reduce each person’s benefit proportionately (except the parent’s) until the total equals the maximum allowable amount. 



• Benefit is 50% of worker’s unreduced benefit

• Reduction for early retirement

• If spouse’s own benefit is less than 50% of the worker’s, 
the benefits are combined

• Does not reduce payment to the worker

Spousal Benefits

Presenter
Presentation Notes
A spouse who has not worked or who has low earnings can be entitled to as much as one-half of the retired worker’s full benefit.

If you are eligible for both your own retirement benefits and for benefits as a spouse, we always pay your own benefits first. If your benefits as a spouse are higher than your retirement benefits, you will get a combination of benefits equaling the higher spouse benefit.

If spouses want to get Social Security retirement benefits before they reach full retirement age, the amount of the benefit is reduced. The amount of reduction depends on when the person reaches full retirement age.
However, if a spouse is caring for a child under age 16 or disabled, who gets Social Security benefits on the worker’s record, the spouse gets full benefits, regardless of age. 

This next slide gives you an example.


https://www.ssa.gov/planners/retire/yourspouse.html




Can start from age 62 to Full 
Retirement Age (FRA)

50% at FRA or less if you start 
prior to FRA (reduction for 
each month you take it early)

Divorced spouses qualify if 
marriage lasted at least 10 
years and other conditions are 
met

Can start from age 60 to Full 
Retirement Age (FRA)

71.5% at age 60 and increases 
each month you wait, up to 
100% if you start at FRA

Divorced spouses qualify if 
marriage lasted at least 10 
years and other conditions are 
met

Spouse (living) benefits Survivor (death) benefits

Presenter
Presentation Notes
Here is a side-by-side comparison of spousal and survivor benefits.

The worker and his or her spouse must be married for one year (continuously) immediately before the day on which the application is filed. 

(Note: The one-year requirement can be waived if the spouse is the natural mother or father of the worker’s biological child or if the spouse was entitled or potentially entitled to certain auxiliary or survivor’s benefits in the month before the month of marriage to the worker).

If a spouse is caring for a child under age 16 of the worker, the spouse could qualify regardless of age. When the youngest child turns 16, the spouse’s benefit will stop, even though the child’s benefit will continue. However, if the child is disabled, the spouse’s benefits will continue as long as the child is under his or her care.  




Benefits for Divorced Spouses
If you are divorced, and your marriage lasted 10 years or 
longer, you can receive benefits on your ex-spouse's record 
(even if he or she has remarried) if:

• You are unmarried; 
• You are age 62 or older; 
• Your ex-spouse is entitled to Social Security retirement or 

disability benefits; and
• The benefit you are entitled to receive based on your 

own work is less than the benefit you would receive 
based on your ex-spouse's work. 

Presenter
Presentation Notes
If you are divorced, and your marriage lasted 10 years or longer, you can receive benefits on your ex-spouse's record (even if he or she has remarried) if:
You are unmarried; 
You are age 62 or older; 
Your ex-spouse is entitled to Social Security retirement or disability benefits; and
The benefit you are entitled to receive based on your own work is less than the benefit you would receive based on your ex-spouse's work. 

Your benefit as a divorced spouse is equal to one-half of your ex-spouse's full retirement amount (or disability benefit) if you start receiving benefits at your full retirement age. The benefits do not include any delayed retirement credits your ex-spouse may receive. 

If you remarry, you generally cannot collect benefits on your former spouse's record unless your later marriage ends (whether by death, divorce or annulment). 

If your ex-spouse has not applied for retirement benefits, but can qualify for them, you can receive benefits on his or her record if you have been divorced for at least two years. 

If you are eligible for retirement benefits on your own record and divorced spouse’s benefits, we will pay the retirement benefit first. If the benefit on your ex-spouse’s record is higher, you will get an additional amount on your ex-spouse’s record so that the combination of benefits equals that higher amount.

If you were born before January 2, 1954 and have already reached full retirement age, you can choose to receive only the divorced spouse’s benefit and delay receiving your retirement benefit until a later date. If your birthday is January 2, 1954 or later, the option to take only one benefit at full retirement age no longer exists.  If you file for one benefit, you will be effectively filing for all retirement or spousal benefits.

https://www.ssa.gov/planners/retire/yourdivspouse.html




socialsecurity.gov/retire2/wep.html

Windfall Elimination Provision (WEP)
WEP can apply if:

• You reached 62 after 1985; or 
• You became disabled after 1985; and 
• You first became eligible for a monthly pension 

based on work where you didn’t pay Social 
Security taxes after 1985. 

Presenter
Presentation Notes
The Windfall Elimination Provision can affect how we calculate your retirement or disability benefit. 

If you work for an employer who doesn’t withhold Social Security taxes from your salary, such as a government agency or an employer in another country, any pension you get from that work can reduce your Social Security benefits. 

This provision can affect you when you earn a pension from an employer who didn’t withhold Social Security taxes and you qualify for Social Security retirement or disability benefits from work in other jobs for which you did pay taxes. 

Prior to the 1983 Amendments when workers spent most of their careers in government jobs where they did not pay Social Security taxes (non-covered employment), they received the equal benefits of the weighted benefit formula. These workers, based on their Social Security earnings record, appeared to be low wage earners; primarily because the majority of their wages were not covered for Social Security purposes. These federal, state, or local employees effectively were receiving a windfall from Social Security.

The 1983 Amendments rectified this windfall. Since they had their 40 credits, they will continue to be eligible for a Retirement benefit, but their benefit will be computed differently. The benefit formula is identical to the normal computation with the exception of the first level of the formula. Instead of receiving 90% of the first level, they will receive 40%.

If any part of your government pension is based on wages not covered by Social Security, then WEP will apply. WEP only applies to Retirement and Disability Benefits. Survivor’s Benefits are not affected by WEP.
If you are a government employee the benefit estimate you see on your Social Security Statement might be in error because the formula used in the estimate does not take into consideration WEP.

WEP applies to the workers’ benefits. Any auxiliary benefits payable on the worker's record also would be affected. 

Our Online WEP calculator allows you to estimate your Social Security benefit. Visit socialsecurity.gov/retire2/wep.html 




Years of Substantial Earnings % of First Factor in 
Benefit Formula

30 or more 90
29 85
28 80
27 75

26 70
25 65
24 60
23 55
22 50
21 45

20 or fewer 40

Exception to the WEP



Government Pension Offset
A type of benefit reduction 
that may affect some 
spouses and widows or 
widowers

socialsecurity.gov/gpo

Presenter
Presentation Notes
If you receive a pension from a federal, state, or local government based on work for which you didn’t pay Social Security taxes, we may reduce your Social Security spouses or widows or widowers benefits. We have a publication that provides answers to questions you may have about the reduction. It is available at SocialSecurity.gov/gpo.

We’ll reduce your Social Security benefits by two-thirds of your government pension. In other words, if you get a monthly civil service pension of $600, two-thirds of that, or $400, must be deducted from your Social Security benefits. For example, if you’re eligible for a $500 spouses, widows or widowers benefit from Social Security, you’ll get $100 a month from Social Security ($500 – $400 = $100).

Benefits we pay to spouses, widows, and widowers are “dependent’s” benefits. Set up in the 1930s, these benefits were to compensate spouses who stayed home to raise a family and were financially dependent on the working spouse. It’s now common for both spouses to work, each earning their own Social Security retirement benefit. The law requires a person’s spouse, widow, or widower benefit to be offset by the dollar amount of their own retirement benefit.

If you receive a pension based on work not covered by Social Security, your spouse’s, widow’s, or widower’s benefits may be reduced by the Government Pension Offset, or GPO.

To estimate your future benefits under GPO, use our Online GPO calculator at www.socialsecurity.gov/calc-gpo.






Visit IRS.gov and search for Publication 554, Tax Guide for Seniors, and Publication 915, 
Social Security And Equivalent Railroad Retirement Benefits 

If you: 
file a federal tax return as an "individual" and your combined 
income* is 

• between $25,000 and $34,000, you may have to pay income tax on 
up to 50 percent of your benefits. 

• more than $34,000, up to 85 percent of your benefits may be taxable.

file a joint return, and you and your spouse have a combined 
income* that is 

• between $32,000 and $44,000, you may have to pay income tax on 
up to 50 percent of your benefits 

• more than $44,000, up to 85 percent of your benefits may be taxable.

are married and file a separate tax return, you probably will pay 
taxes on your benefits.

Taxation of Social Security Benefits

Presenter
Presentation Notes
No one pays federal income tax on more than 85 percent of his or her Social Security benefits based on Internal Revenue Service (IRS) rules.

If you: 
file a federal tax return as an "individual" and your combined income* is 
between $25,000 and $34,000, you may have to pay income tax on up to 50 percent of your benefits. 
more than $34,000, up to 85 percent of your benefits may be taxable.
file a joint return, and you and your spouse have a combined income* that is 
between $32,000 and $44,000, you may have to pay income tax on up to 50 percent of your benefits 
more than $44,000, up to 85 percent of your benefits may be taxable.
are married and file a separate tax return, you probably will pay taxes on your benefits. 


Every January you will receive a Social Security Benefit Statement (Form SSA-1099) showing the amount of benefits you received in the previous year. You can use this Benefit Statement when you complete your federal income tax return to find out if your benefits are subject to tax.

Note that if you currently live in the United States and you misplaced or didn’t  receive a form SSA-1099 or SSA-1042S, you can now can get an instant replacement form by using your online my Social Security account. If you don’t already have an account, you can create one online. To get your replacement form SSA-1099 or SSA-1042S, click the link that says “Sign In or Create an Account.” Once you are logged in to your account, select the "Replacement Documents" tab to request the form.
If you do have to pay taxes on your Social Security benefits, you can make quarterly estimated tax payments to the IRS or choose to have federal taxes withheld from your benefits. For more information about taxation of Social Security benefits, read page 14 of our Retirement Benefits booklet or visit the IRS.gov website and search for Publication 915, Social Security and Equivalent Railroad Retirement Benefits. You can also find some basic information on our website, SocialSecurity.gov, by typing the word “taxes” in the search box.





Your adjusted gross income 
+ Nontaxable interest 

+ ½ of your Social Security benefits
= Your "combined income“

Taxation of Social Security Benefits



Visit Medicare.gov for details

Part A = Hospital Insurance

Part B = Medical Insurance

Part C = Medicare Advantage Plans

Part D = Prescription Drug Plans

Medicare

Presenter
Presentation Notes
Medicare is our country’s health insurance program for people age 65 or older. People younger than age 65 with certain disabilities, or permanent kidney failure, or amyotrophic lateral sclerosis (Lou Gehrig’s disease), can also qualify for Medicare.

Medicare has 4 parts:
1. Part A is Hospital Insurance which covers most inpatient hospital expenses. The 2017 deductible for Part A is $1,316.

2. Part B is Medical Insurance which covers 80% of doctor bills & other outpatient medical expenses after your first $183in approved charges. The 2016 standard monthly premium is $134. There is no monthly premium for Part A if you are insured for retirement benefits. After you retire, your health insurance may require for Medicare to pay first. Many supplemental plans require you to sign up for Medicare Part B. The Medicare premium most beneficiaries pay represents 1/4 of the actual cost, and the Federal government covers the balance of the cost.

3. Part C involves the Medicare Advantage Plans, which are health plan options offered by Medicare-approved private insurance companies . When you join a Medicare advantage plan, you can get the benefits and services covered under Part A, Part B, and in most plans, Part D.

4. Part D is Medicare Prescription Drug Coverage, which covers a major portion of  your prescription drug costs. Your out-of-pocket costs—monthly premiums, annual deductible and prescription co-payments—will vary by plan. You enroll with a Medicare-approved prescription drug provider, not by contacting Social Security. Each Medicare Advantage plan can charge different out-of-pocket costs, but they must follow rules established by Medicare. Medicare-approved prescription drug plans cover a major portion of your prescription drug costs. 




Medicare
Eligibility

Age 
65

ALS

Kidney 
failure

Environmental 
health hazard 

exposure

After 24 
months 
of SSDI

Presenter
Presentation Notes
Option to speaker: Can remove ‘environmental health hazard exposure’

Remember that although the full retirement age has increased above age 65, Medicare eligibility is still age 65. One of the most important things to remember is that you can apply for Medicare online, even if you are waiting past age 65 to apply for Social Security retirement benefits.

You should apply for Medicare 3 months before your 65th birthday, even when you plan to apply for your retirement or spouse’s benefits later.

If you are approved for Social Security disability benefits, you will be eligible for Medicare benefits 24 months from the month you were entitled to receive benefits, not from the first month you receive a payment.

According to the law, if you have Amyotrophic Lateral Sclerosis (Lou Gehrig’s disease) – OR if you have permanent kidney failure and you receive maintenance dialysis or a kidney transplant – you become entitled for Medicare beginning with the month you first become entitled to disability benefits. 


*Note to speaker: If an audience member asks about Medicare based on exposure to environmental health hazard, provide this link: ssa.gov/OP_Home/ssact/title18/1881A.htm.



Medicare
Enrollment

Initial Enrollment Period
Begins 3 months before your 65th

birthday and ends 3 months after 
that birthday

Special Enrollment 
Period

If 65 or older and covered 
under a group health plan 
based on your – or your 
spouse’s – current work.

General Enrollment 
Period

January 1 – March 31

Presenter
Presentation Notes
Medicare has three enrollment periods:

Initial Enrollment Period-- your initial enrollment period has a 7-month enrollment period. It begins three months before your 65th birthday, includes the month you turn age 65, and ends three months after that birthday.

Special Enrollment Period-- If you are age 65 or older, you or your spouse are still working and you are covered under a group health plan based on that current employment, you may not need to apply for Medicare medical insurance (Part B) at age 65. You may qualify for a "Special Enrollment Period" (SEP) that will let you sign up for Part B a the time you retire.

General Enrollment Period - If you didn't sign up for Part A and/or Part B (for which you must pay premiums) when you were first eligible, and you aren’t eligible for a Special Enrollment Period, you can sign up during the General Enrollment Period between January 1–March 31 each year. You may have to pay a late enrollment penalty for as long as you have Part B coverage. 







If you enroll in this month of 
your initial enrollment 
period:

Then your Part B Medicare 
coverage starts:

One to three months before you 
reach age 65

The month you reach age 65

The month you reach age 65 One month after the month you 
reach age 65

One month after you reach age 65 Two months after the month of 
enrollment

Two or three months after you 
reach age 65

Three months after the month of 
enrollment

Presenter
Presentation Notes
This chart shows when your Medicare will become effective if you apply during your initial enrollment period.

If you apply during the 3-month window prior to the month you turn age 65, your Medicare kicks in the 1st day of the month you reach age 65.



Modified Adjusted Gross Income Part B monthly 
premium amount

Prescription drug 
coverage monthly 
premium amount

Individuals with a MAGI of $85,000 or less 

Married couples with a MAGI of $170,000 or less

2017 standard premium
$134.00

Your plan premium

Individuals with a MAGI above $85,000 up to $107,000 

Married couples with a MAGI above $170,000 up to 
$214,000

Standard premium 
+ $53.50

Your plan premium + 
$13.30

Individuals with a MAGI above $107,000 up to $160,000 

Married couples with a MAGI above $214,000 up to 
$320,000

Standard premium 
+ $133.90

Your plan premium + 
$34.20

Individuals with a MAGI above $160,000 up to $214,000 

Married couples with a MAGI above $320,000 up to 
$428,000

Standard premium 
+ $214.30

Your plan premium + 
$55.20

Individuals with a MAGI above $214,000 

Married couples with a MAGI above $428,000

Standard premium 
+ $294.60

Your plan premium + 
$76.20

The standard Part B premium for 2017 is $134.00.
If you’re single and file an individual tax return, or married and file a joint tax return:

Presenter
Presentation Notes
This graphic shows the Medicare premiums for each income bracket.

IRMAA: If you're in a higher-income household, you may be subject to an income related monthly adjustment amount. 
(SPEAKER: see chart at bottom of this page for more info: https://www.medicare.gov/part-d/costs/premiums/drug-plan-premiums.html)

IRMAA resource: https://secure.ssa.gov/poms.nsf/lnx/0601101035



HSA Information: You should not have an HSA if you are enrolled in Medicare as there may be negative tax implications. Recommended to contact your tax professional for more information.  

Source: Medicare.gov




1-800-MEDICARE or Medicare.gov

Presenter
Presentation Notes
Please keep in mind that although you apply for Medicare by contacting Social Security, and we have some Medicare information on our website, it is actually another federal government agency, Centers for Medicare & Medicaid Services, commonly referred to as “CMS” that administers the program.
CMS is your main source for information regarding Medicare

Social Security helps you apply for Medicare Parts A and B, and we send your application information electronically to CMS.

We can also take your application for Extra Help with Medicare Part D.

If you sign up for Part B, we deduct the premium from your monthly Social Security benefit – and send it to CMS – before you receive your payment from us each month.

If you enroll in Medicare only, CMS will bill you for your Part B premiums until you go on Social Security. 

If you have any questions regarding the Medicare program, you can call CMS at 1-800-MEDICARE or visit Medicare.gov 
You can also contact your local SHIIP office. SHIIP is the Seniors’ Health Insurance Information Program.



Life Expectancy Statistics
• A man reaching age 65 today can expect to live, on average, 

until age 84.3.

• A woman turning age 65 today can expect to live, on average, 
until age 86.6.

• And those are just averages. About one out of every four 65-
year-olds today will live past age 90, and one out of 10 will live 
past age 95.

socialsecurity.gov/planners/lifeexpectancy.html

Presenter
Presentation Notes
A man reaching age 65 today can expect to live, on average, until age 84.3.

A woman turning age 65 today can expect to live, on average, until age 86.6.

And those are just averages. About one out of every four 65-year-olds today will live past age 90, and one out of 10 will live past age 95.

The combined pressures of a massive baby boomer generation and increasing life expectancy will result in an American population with almost 20% of our projected population over the age of 65 by the year 2035.



• Social Security is fully funded through 2034.

• Historically, the trust funds have reached the brink of exhaustion 
of assets, but Congress made substantial modifications to avoid 
this.

• Even if legislative changes are not made before 2034, the trust 
funds will still be able to pay 79 percent of each benefit due.

Social Security in the Future

Presenter
Presentation Notes
When you work, 85 cents of every Social Security tax dollar you pay goes to a trust fund that pays monthly benefits to current retirees and their families and to surviving spouses and children of workers who have died. The other 15 cents goes to a trust fund that pays benefits to people with disabilities and their families. From these trust funds, Social Security also pays the costs of managing the Social Security programs.

The Social Security Administration is one of the most efficient agencies in the federal government. For each dollar we receive, we spend less than one penny to manage the program.

Social Security has continuously revised and transformed over time to meet the changing needs of the public.  In fact, the Old-Age and Survivors Insurance (OASI) and Disability Insurance (DI) Trust Funds have historically reached times where dedicated tax revenue fell short of the cost of providing benefits and also times where the trust funds have reached the brink of exhaustion of assets. However, Congress approved the Social Security Amendments of 1977 and 1983, which made substantial modifications that reversed the cash flow of the program to positive levels and caused the substantial buildup of assets to the $2.5 trillion that exists today. 

Social Security is solvent through 2034. Even if legislative changes are not made before 2034, we’ll still be able to pay 79 percent of each benefit due. Social Security will continue to be passionate advocates for sustained, adequate funding to help support our customers now and in the future. We will continue to protect and monitor our trust to help secure today and tomorrow for generations to come.

The Social Security Administration’s Chief Actuary has a website with a wealth of data regarding the status of our Trust Funds. It includes online publications as well as a list of proposals to modify the Social Security program. 

Here, you can also find online benefit calculators, information about Social Security Cost-of-Living Adjustments (COLA’s), and Congressional testimony and other communications by our Office of the Chief Actuary staff.  Just visit SocialSecurity.gov/OACT.




myRA.gov or 1-855-406-6972

Presenter
Presentation Notes
The U.S. Department of the Treasury has developed myRA, a retirement savings account for individuals looking for a simple, safe, and affordable way to save for their retirement.

myRA is a Roth IRA that invests in new U.S. Treasury retirement savings bonds. You can open an account, build up savings to $15,000, then transfer or roll over savings to a private-sector Roth IRA.

I don’t know about your situation, but millions of people don’t have access to a retirement savings plan at work or find it difficult to start saving money. Over thirty percent of all American households have no retirement savings. myRA removes some common barriers to saving. 

With myRA:
There’s no cost and no fees to open and maintain an account; 
The investment will not lose money; 
U.S. Treasury backs the investment; 
Account owners choose how much to save ($2, $20, $200 – whatever fits their budget); 
If account owners change jobs, the account stays with them; and 
Account owners can withdraw the money they put in without tax and penalty. 

There are several ways to fund a myRA account:

From a paycheck. Account owners can set up automatic direct deposits with their employer(s) to their myRA. 
From a checking or savings account. Account owners can set up recurring or one-time contributions from their checking or savings accounts to their myRA. 
From a federal tax refund. At tax time, account owners can direct all or part of their federal tax return to their myRA. 

Employers do not manage employee myRA accounts, contribute to them, or match employee contributions. At no cost to them, employers simply facilitate an ongoing payroll deduction from the employee’s paycheck to the designated myRA account in the amount the employee chooses.

You can sign up for a myRA account today by visiting www.myRA.gov or calling 855-406-6972 for questions and assistance.




Applying for Benefits
3 options available to apply:

Online

By phone 1-800-772-1213

At our office
You choose the most convenient option for you!
Note: Supplemental Security Income (SSI), child and survivor claims can only be done by phone 

or in a field office (not online) at this time. We are developing an online SSI application.

Presenter
Presentation Notes
You have three options, once you are ready to put in your application and start up your monthly benefits. 
You can apply within 4 months of when you want your benefits to begin. 

You have three options, when it comes time. 

Your first option is to apply online at www.socialsecurity.gov. This is the most convenient way to apply.
Your second option is to call Social Security to schedule an appointment to apply over the telephone on a day and time that is convenient for you.  
Your third option is to call Social Security to schedule an appointment to apply in-person at your local Social Security office with a face-to-face appointment.

Applying online is still the most convenient way to apply for benefits.  You can apply for retirement benefits in as little as 15 minutes.



my Social Security Services
If you receive benefits or have Medicare, you can:

• Request a replacement Social Security card if you meet certain 

requirements;

• Get a benefit verification letter as proof that you are getting benefits;

• Check your benefit and payment information and your earnings record;

• Change your address and phone number;

• Start or change direct deposit of your benefit payment;

• Request a replacement Medicare card; and

• Get a replacement SSA-1099 or SSA-1042S for tax season.

Presenter
Presentation Notes
So what can you do with a my Social Security account?

Your online my Social Security account provides a wealth of information to help you and your family plan for your financial future.

If you receive benefits or have Medicare, you can…



my Social Security Services
If you do not receive benefits, you can:

• Request a replacement Social Security card if you meet certain 

requirements;

• Check the status of your application or appeal;

• Get a benefit verification letter as proof that you are not getting benefits;

• Get your Social Security Statement to review:

o Estimates of your future retirement, disability, and survivor benefits;

o Your earnings once a year to verify the amounts that we posted are 

correct; and

o The estimated Social Security and Medicare taxes you’ve paid.

Presenter
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If you do not receive benefits, you can…



Q&A session

Presenter
Presentation Notes
Option for speaker: 
You can use this slide OR switch to the visual “Rotating Brand Images” presentation found on the PARC as a scrolling visual while answering questions.



Presenter
Presentation Notes
At Social Security, we’re securing today and tomorrow.

Thank you for your participation in today’s program.

We wish you a safe, happy, and successful tomorrow.


	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Slide Number 5
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Retirement Estimator
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Spousal Benefits
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Slide Number 24
	Slide Number 25
	Slide Number 26
	Slide Number 27
	Slide Number 28
	Slide Number 29
	Slide Number 30
	Slide Number 31
	Slide Number 32
	Slide Number 33
	Slide Number 34
	Slide Number 35
	Slide Number 36
	Applying for Benefits
	Slide Number 38
	Slide Number 39
	Slide Number 40
	Slide Number 41

