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Who Gets Benefits from Social Security? 

59 million people 

Presenter
Presentation Notes
This graph is an overview of the number of beneficiaries we pay. Currently, about one in every six people in America is receiving a Social Security benefit. The majority of our beneficiaries are retired. 
But Social Security is more than retirement...it is a family protection plan (almost 1/3 of the beneficiaries are disabled, dependants of disabled, or survivors).
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Social Security Trust Funds Will Be Able to  
Pay Only About 79 Cents for Each Dollar  

of Scheduled Benefits after 2034 

Calendar Year 

Presenter
Presentation Notes
In 2034, only about 79% of benefits could be paid if no changes are made.
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Social Security is the foundation for a  
secure retirement, but you also will need  

other savings and investments. If you want to  
learn more about how and why to save,  

visit www.mymoney.gov 

Save for a Secure Future 
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How Do You Qualify for  
Retirement Benefits? 

You need to work to earn  
    Social Security “credits” 
 
Each $1,220 in earnings 
    gives you one credit 

 

 You can earn a maximum 
    of 4 credits per year 

 

Example: To earn 4 credits in 2016, you must earn  
at least $4,880.  Earning 40 credits (10 years of work) 
throughout your working life will qualify you for a 
retirement benefit. 

Presenter
Presentation Notes
Wages are reported to Social Security on an annual basis via the W-2 form. It doesn’t matter when in the year the wages were earned.
In 2010, when a worker earns $4,480 or more, he or she has earned their 4 credits for the year ($1,120/credit). 
Since a worker only needs 40 credits throughout his or her working career, it is relatively easy to become insured (vested) for a Social Security Retirement Benefit.
In the year 2010, the Maximum Earnings Taxable is $106,800.
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Full Retirement Age 

 Year of Birth Full Retirement Age 

 1937 or earlier 65 
 1938 65 & 2 months 
 1939 65 & 4 months 
 1940 65 & 6 months 
 1941 65 & 8 months 
 1942 65 & 10 months 
 1943 – 1954 66 
 1955 66 & 2 months 
 1956 66 & 4 months 
 1957 66 & 6 months 
 1958 66 & 8 months 
 1959 66 & 10 months 
 1960 or later 67 

Presenter
Presentation Notes
The increase in full retirement age was the result of the 1983 Amendments. Full retirement age increases apply to all Retirement Benefits and to Survivors Benefits. Although, we at Social Security have always used the term “full” retirement age, you may find that some people now refer to “full retirement age” as “Normal Retirement Age”.
Regardless of your full retirement age, reduced benefits can still be paid as early as age 62.
In addition, the Medicare eligibility age of 65 has not changed. You should apply for Medicare 3 months before your 65th birthday, even when you plan to apply for your retirement or spouse’s benefits later. 
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Your Age At The Time You Elect  
Retirement Benefits Affects the Amount 

  
Age 62 75% of benefit 
 Age 66 100% of benefit 
Age 70 132% of benefit 

 
For example, if you were born from 1943 
through 1954: 

Presenter
Presentation Notes
The reduction for early retirement is:
 20% if you were born before 1938
 25% if you were born between 1943 and 1954
 30% if you were born 1960 or later 
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You Can Work & Still Receive Benefits 
  You Can If  You Make More, 
 If You Are Make Up To Some Benefits Will 
   Be Withheld 
 

 Under Full 
 Retirement Age $15,720/yr. ($1,310/mo.) $1 for every $2 

 The Year Full Retirement 
 Age is Reached $41,880/yr. ($3,490/mo.) $1 for every $3 
 
Month of Full Retirement 
         Age and Above No Limit No Limit 

Presenter
Presentation Notes
In the year you reach full retirement age, you are subject to a different annual earnings test. In that year, for the months prior to attaining full retirement age, you can earn up to $37,680/year ($3,140/mo.) without affecting your benefits. For every $3 in earnings above the limit, one dollar in benefits will be withheld. At full retirement age, there is no limit on the amount you can earn without affecting your benefit payments.
The annual retirement earnings test exempt amounts are increased annually by the average increase in wages in the U.S.
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Your Benefits May Be Taxable 

Married Couple, 
  Filing Jointly 

 
-- $31,999 or less - no Federal tax 
  
-- $32,000 - $44,000 - pay Federal  

tax on 50% of Social Security benefit 
 

-- More than $44,000 - pay Federal tax on up to 85% 
of Social Security benefit 

  
For more information, 
call IRS toll free: 
1-800-829-3676 
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Use the Retirement Estimator 

www.socialsecurity.gov/estimator 

Convenient, secure, and  
   quick financial planning  
   tool 

Immediate and accurate  
   benefit estimates 

Lets you create “What if”  
   scenarios based on  
   different ages and earnings 

Presenter
Presentation Notes
You can get estimates of your future Social Security �retirement benefits using our online Retirement Estimator.  
You must enter certain ID information about yourself to use, such as your name, date of birth, Social Security number, place of birth and mother’s maiden name.  This service is drawing high favorability ratings from users.
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What Will You Need When Applying 
for Your Social Security Benefits? 

 Social Security number for each applicant 

 Proof of age (only if date of birth allegation doesn't match Social Security records) 

 Latest W-2 or self-employment tax return 

 Earnings estimate (if you are under Full  
   Retirement Age) 

 Bank information for direct deposit 

 Information about marriages/divorces 

 

Presenter
Presentation Notes
We need to see the appropriate proofs when you file �your claim. 
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If any part of your pension is based  
on work not covered by Social  

Security, you may be affected by the  
Windfall Elimination Provision. 

Windfall Elimination Provision 
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Government Pension Offset (GPO) 

If you receive a government pension  
based on work not covered by Social  

Security, your Social Security benefits as 
a spouse or widow(er)’s benefits may be 

reduced.  Your spouse’s own Social 
Security benefits will not be affected. 
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Example: 
$1,200 of government pension 2/3 = $800 
Your benefits as a Spouse          = $750 
No benefit payable by Social Security 
 

Government Pension Offset (GPO) 

Applies to Your Benefits 
as a Spouse Only 
2/3 of amount of government  
pension will be used to reduce your   
Social Security benefits as a spouse 
 

Our Online GPO calculator allows you to estimate  
    your Social Security benefit.  
 

Presenter
Presentation Notes
The Government Pension Offset (GPO) affects people who earned a pension while working in non-covered government employment. Unless a federal worker switched to the Federal Employees Retirement System (FERS) and worked under FERS for at least 5 years, GPO will affect the amount of the wife’s/husband’s or widow’s(er’s) benefits payable to them.
Generally, the concept of spouse’s benefits have the inherent concept of dependency. The notion that a spouse is working in non-covered employment and thereby earning a pension from that employment argues against the notion of dependency. As a result, GPO was passed as part of the 1983 Amendments.
The fact sheet, "Government Pension Offset," provides a detailed overview of GPO and all of the exceptions.
Understanding WEP and GPO by themselves is not a problem. Many people become confused when they mix the principles of each together. It is possible for a worker to be affected by WEP on their own work record due to their government pension and to have any potential spousal benefit payable to them affected by GPO. 
To estimate your future benefits under GPO, use our Online GPO calculator at www.socialsecurity.gov/retire2/gpo.htm.
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65 & older 
-or- 

24 months after entitlement to Social Security disability 
benefits  
-or- 

Amyotrophic Lateral Sclerosis 
-or- 

Permanent kidney failure and receive maintenance dialysis 
or a kidney transplant 

-or- 
Exposure to Environmental Health Hazards 

(New Legislation) 

Who Can Get Medicare ? 

Presenter
Presentation Notes
Remember that although the full retirement age has increased above age 65, Medicare eligibility is still age 65. You should apply for Medicare 3 months before your 65th birthday, even when you plan to apply for your retirement or spouse’s benefits later. 
You also are eligible for Medicare benefits, 24 months from the month you were entitled to receive Social Security disability benefits, not from the first month you receive a payment. If you have Amyotrophic Lateral Sclerosis (Lou Gehrig’s disease), or permanent kidney failure and you receive maintenance dialysis or a kidney transplant, you become entitled for Medicare beginning with the month you first become entitled to disability benefits. 
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Medicare Coverage 
Part A - Hospital Insurance 
 Covers most inpatient hospital expenses 
 2016 Deductible $1,288 

Part B - Medical Insurance 
 Covers 80% doctor bills & other  

outpatient medical expenses after 1st  
$166 in approved charges 

 2016 Standard Monthly Premium $121.80 

Part D - Medicare Prescription Drug Plan 
 Covers a major portion of prescription drug costs for 

Medicare beneficiaries  
 Enroll With Medicare prescription drug provider not SSA 
 Annual enrollment period (October 15 through December 7) 

  

Presenter
Presentation Notes
There is no monthly premium for Part A if you are insured for �retirement benefits.
After you retire, your health insurance may only pay after Medicare pays. Many supplemental plans require you to file for Medicare Part B. The Medicare premium beneficiaries pay represents 1/4 of the actual cost; the federal government covers the balance of the cost.
Medicare Part D Prescription Drug Plan covers a major portion of prescription drug costs for Medicare beneficiaries. 
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Medicare beneficiaries with income  
greater than $85,000 ($170,000/couple)  

 
Part B Premiums will be calculated on a  

sliding scale based on the modified adjusted gross income reported on IRS tax 
returns 

 
    

Adjusted Medicare Part B Premiums in 
2016 



When Can I Sign Up for Medicare Part B? 

Initial – at age 65 
Special – if still working 

General – January-March 

Medicare Enrollment Periods: 

Presenter
Presentation Notes
The Initial Enrollment Period starts 3 months before the month you turn age 65 and extends 3 months past the month you turn 65. If you are not receiving benefits, you should inquire about filing for Medicare 3 months prior to turning age 65 so that your coverage can start the month you turn 65. If you already are receiving Social Security benefits, you'll automatically be enrolled in Medicare Part A (hospital insurance) and B (medical insurance). (Note: Residents of Puerto Rico or foreign countries will not receive Part B automatically. They must elect this benefit.) However, because you must pay a premium for Part B coverage, you have the option of turning it down. Most people choose Part B even though it’s optional. You will be contacted by mail a few months before you become eligible and given all the information you need. ��The Special Enrollment Period is for people (and their spouses) who continue to work past age 65. Since Medicare pays second after their employer group health plan pays first, they are not required to file for Part B. Since Medicare pays second there may be no need for Part B coverage. It is extremely important for workers to check with their employer group health plan for specific guidance. For this reason, they are offered a special period in which to file for Medicare. As a general rule, we recommend that people file for Part A 3 months prior to turning age 65, and then on the day they stop working call Social Security to file for Part B.
The General Enrollment Period is for those people who missed their Initial or Special Enrollment Periods. The window to file is January to March with coverage beginning in July. Anyone filing in the General Enrollment Period will be assessed a 10% penalty for each year after the Initial or Special Enrollment Period.
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For More Medicare Information 

1-800-MEDICARE 
(1-800-633-4227) 

TTY 1-877-486-2048 

www.medicare.gov 
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